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UPCOMING EVENTS 


® NOV. 19 = Free Union Seminars 


-see page 28 


® DEC. 6 = December 6th 


Candlelight Vigil - see page 30 


® DEC. 19 = Retirees’ Christmas 


Dance -see page 13 


® FEB. 1 = Super Bow! Party 


-see page 34 


® FEB. 14 = Valentine Comedy Show 


and Dance - see page 29 


United Way Campaign 
Deserves Everyone's Support 


HAVE THE PRIVILEGE OF CO- 
caine the United Way of Durham 
Region's campaign again this fall. For 
the first time in a number of years we 
are canvassing every member in the 
GM Unit. | am looking to connect with 
all 28 units in Unifor Local 222 to raise 
funds for the United Way. 

There are 45 different charities that 
receive significant assistance from the 
United Way. These include Boys & 
Girls Clubs, women’'s/family shelters, 
food banks, Victorian Order of Nurses, 
Community Care Durham, YMCA, 
YWCA, Distress Centre of Durham 
Region and that is just to mention a 
few. The United Way supports pro- 
grams that cover people from youth 
to the aged. 

Those of us who live in this com- 
munity clearly see that the local 
economy continues to struggle fol- 
lowing the damage done during the 
economic meltdown of 2008. The 
lack of good jobs and affordable hous- 
ing has put tremendous stress on 
families in Durham Region and many 
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need our help. The members of Uni- 
for Local 222 have a proud history of 
supporting the United Way of Durham 
Region. A community should not be 
judged on the size of homes and the 
wealth of the successful citizens but 
rather on how we take care of those 
in need! | am confident that the right- 
wing attack on working people will not 
stop Unifor Local 222 members from 
supporting our community, as we have 
always done. 


Bargaining 

The perpetual job of bargaining col- 
lective agreements continues in Unifor 
Local 222, with Auto Warehousing 
Canada Supplier Park and the Students 
Association of Durham College and 
UOIT in active bargaining discussions. 
Durham Region Transit has also started 
the process of preparing for bargaining 
later this fall. Hanson Pressure Pipe has 
completed their agreement but we are 
still working with management to get 
the language fully implemented, which 
we will. 
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Regular Business 

The numbers of grievances that go 
to arbitration in GM do not reflect the 
many fights we constantly have with 
some of our other units’ manage- 
ment teams. | have been involved in 
numerous arbitrations since becom- 
ing President and the schedule for 
the future is very full. Many of these 
smaller units have management that 
try to bully our members or violate 
Human Rights or Employment Stan- 
dards and we take on any fight that 
we have a chance of winning. The 
sad reality is that the number on 
arbitration success for all Unions is 
only about 50 per cent but that is 
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By The End Of 2015, 
60 Per Cent Of GM Population 
Eligible To Retire 


GM Oshawa Plant Population (as of October 16) 


PRODUCTION 
@ Active: 
Production and 321 SWEs) 
@ Layoff: 18 
mw SSA: 150 
m@ Leave of 
absence: 12 
@ Total= 3,229 


3,049 (includes 67 Trades in 


SKILLED TRADES 
@ Active: 386 
@ Layoff: 105 (67 working in 
Production) 

m@ Leave of 

absence: 5 
mw SS&A: 11 
@ Total= 507 


AT THE PRESENT TIME THERE ARE 
no down weeks scheduled in either 
the Flex or Consolidated Plants. On a 
positive note, the Consolidated Plant 
is scheduled for two overtime shifts on 
Nov. 8 and Nov. 22. 

On Oct. 23 we had a fourth step griev- 
ance meeting. We presently have one 
grievance that is slated for arbitration 
and two grievances that are pending. | 
would like to thank the National Union 
Auto Director, Whitey MacDonald, for 


his assistance to the Shop Committee 
at the fourth steps and his continued 
help in regards to issues that affect the 
Oshawa facility. 

At the present time we are seeing 
more of our senior members looking 
into all the options in relation to their 
retirement, especially with the differ- 
ent options available to drawing their 
pension. 

Members should be aware of a recent 
change in pension legislation that pre- 


United Way Campaign 
Deserves Everyone’s Support 


Continued From Page 1 


the business. We are stewards of the 
members’ dues money and we must 
be fiscally responsible in our deci- 
sions as to which cases we can fight 
but there are always arbitrations going 
on in some of our 28 units as we stand 
up for our members’ rights! 


The Good Guys 


Rarely a day goes by that some right- 
wing writer or Conservative MP doesn't 
take a swing at unions. | understand the 
“Conservative Rich Old White Guys” 
mentality, they want to keep more of 
their money, but everyone else needs 
to start doing basic math. How do we 


grow an economy if the masses do not 
have more disposable income? Will 
reducing wages make a better Canada? 
No! Republicans in America (Reformer/ 
Conservatives in Canada) preach the 
values of reducing taxes but we can- 
not reduce taxes below the cost of the 
services we need or we end up paying 
more real money. If you don’t believe 
me then explain why health care and 
pharmaceutical drugs are cheaper in 
Canada than the U.S.A.? 

Truth is, good jobs with good bene- 
fits and pensions sustain and grow 
communities which benefits every- 
one. In 2006 we had over 11,000 GM 


 uniror 


aye Greg Moffatt 


<-> GM Shop Committee Chairperson 
vents employees from choosing the 
Commuted Value option for their pension 
entitlement if they retire after reaching 
age 65. In order to be able to choose the 
commuted value option for your pension, 
you must retire no later than the first of 
the month in which you reach age 65. 
So if your birthday is Dec. 19 you have 
to retire on Dec. 1. We have a number of 
current members who are 64 who may 
consider this significant change when 
deciding on when they want to retire. 

The Oshawa workforce is very much 
a senior workforce and you can see 
from the two charts listed on page 
three for Production members and 

BY THE END OF 2015, 
60 PER CENT OF GM POPULATION 


ELIGIBLE TO RETIRE 
continues on page 3 


members in Oshawa earning over 
$30/hr in Local 222, which has been 
reduced to about 3,500 today. That 
put a lot of money into local restau- 
rants, grocery stores, movie theatres 
and the tax base! Harper has reduced 
federal corporate income tax from 
22.1 to 15 per cent. We have the low- 
est percentage of Canadians working 
in13 years. Where are the jobs... India, 
China and Mexico? Our members are 
not salting away their wages in an off- 
shore bank, they spend them in the 
community! Basic economics says 
that your spending is my income! So 
stop drinking the bath water by blam- 
ing unions! The good wages, pensions 
and benefits of union members make 
our communities better places to live 
because we are the “Good Guys,” not 
the problem.% 
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By The End Of 2015, 

60 Per Cent Of GM Population GM UNIT 
Eligible To Retire Special Notice 
Continued From Page 2 MEETIN G 


Skilled Trades members that well over cil on Nov. 19 and 20. The next GM Unit 
half our members will be able to retire meeting will be on Dec. 18. 
by year’s end in 2015. The charts show On Oct. 13 former Oshawa GM Plant CANCELLED 
age and years of credited service. Chairperson Phil Bennett passed away. 
There are 1,689 members who will Phil was the Shop Committee Chair- Thursday, Nov. 20, 2014 
have 30 years of credited service by the person in the late 1970s and early 80s. : 
end of 2015, whichis 60 per cent ofthe — For those who didn’t have the privil- due to the Unifor/GM 
total membership. ege of knowing Brother Phil, he was e e 
There are 303 Skilled Trades mem- a strong unionist who certainly left a Intra-Corporation Council 
bers who will have 30 years of credited positive mark on our Union. On behalf q 
service by the end of 2015, which is 60 of the GM Unit | would like to offer our Next meeting 
per cent of the total Trades population. condolences to the Bennett family. 3:00 p.m. 
The November GM unit meeting has As always | can be reached at 905- 
been cancelled due to the fact that the 644-2480, mike radio 2480 or by Thursday, Dec. 18, 2014 
entire Oshawa Shop Committee will be email at greg.moffatt@gm.com. 
at Unifor/GM Intra-Corporation Coun- In Solidarity. 


Demographics 2015 YE - Production Demographics 2015 YE - Trades 


Years of Credited Service Years of Credited Service 
20 | 21 | 22 20 | 21 | 22 | 23 | 24] 25 | 26 


1,020]2,842 
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Conservatives Ramp Up 
For Election By Giving 


Corporate World 
Even More Breaks 


WHEN THE FEDERAL CONSERVATIVES ARE SITTING 
around strategizing and planning new policies, who do they 
consult? They consult the corporate world, wealthy business 
owners, wealthy bankers, not the working people of Canada, not 
labour organizations. Knowing that large Corporations and the 
majority of businesses are only concerned with increasing their 
profit margins, don’t give a damn about fair wages and benefits 
for their employees and don’t give a damn about our commun- 
ities and families, we know who is going to benefit from their 
policies. 

The Federal Conservatives announced a tax credit for small 
businesses that will reduce employment insurance premiums 
for small businesses. The Federal Parliamentary Budget Officer 
investigated and now says that, even after the credit is given 
out to businesses that will qualify, Ottawa will be collecting 
over $4 billion dollars more in premiums over the next two 
years than is necessary to cover the cost of the benefits. The 
Federal Conservatives then will use the surplus to offset their 
party's income-splitting pledge. This is estimated to cost around 
$2.5 billion a year. The bottom line is that monies collected from 


Unifor Local 222 Donation To 
Distress Centre Durham 
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Distress Centre Durham executive director Victoria 
Kehoe (centre), accepts a donation from our Social 
Justice Fund from Financial Secretary Dale Millson and 
Lear Women’s Advocate Eva Guta. 
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=» Dale Millson 


Unifor Local 222 Financial Secretary 


Canadians to pay for an insurance policy in case you find your- 
self unfortunately laid off and out of work is going to be used 
as a tax break for the ones who need it the least in our society. 

Even the late Finance Minister, Whitby Oshawa MP Jim 
Flaherty who passed away in April had said that he was not 
sure if income splitting would benefit society and that the policy 
“needs a long, hard analytical look.” This being said from some- 
one touted as Canada’s most successful Conservative Finance 
Minister, you would think would ring some alarm bells around 
the country and in the Conservative Party. But it looks like the 
late Finance Minister's words have fallen on deaf ears within the 
Conservative Party. 

Using the E.l. surplus partly paid from the working men and 
woman of our country and in turn using said monies to give 
more tax breaks for businesses and the wealthy in our society 
is just unfair. This is being done while at the same time cutting 
$36 billion from health care in Canada. 

I've had a couple calls in regards to my October Oshaworker 
article, in which | made the statement that our retirees no longer 
pay union dues to the Local, but the Local is always pleased to 
assist our retired members in any way we can. | should have 
been a little clearer in regards to union dues versus our retirees’ 
voluntary payment of $2 per month. 

Our retirees’ voluntary monthly payment is not considered 
union dues in the sense that the monies are not directed towards 
the Local's general funds and therefore are not used to finance 
the Unifor Local 222 Union Hall's expenses. The monthly vol- 
untary payment from our retirees is split between The National 
Union's Retirees’ fund and the Local's Retirees’ Chapter fund. 
The Local Retirees’ fund is administered by the Retirees Chapter 
Executive and can be spent strictly by the Local's Retirees Chap- 
ter for approved expenditures only. The Retired Members’ Fund 
is held separately apart from the Local's revenues and is shown 
in every Oshaworker, near the bottom on the left-hand side of 
the Financial Report. 

The gist of my October article was to bring attention to the 
steps that have and are being taken by myself and the Local's 
Executive Board to keep our Local financially stable while our 
dues revenues have been substantially reduced. 

|, along with the vast majority of our active members, truly 
appreciate the dedication and sacrifices our retirees have made 
in creating the standard of living we enjoy today. 

| hope this has cleared up any confusion | may have caused 
and if you have any concerns or questions please give me a call 
or an email. | truly appreciate when our members take the time 
to reach out to me with your emails or calls. Thank you. 
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Total Receipts. .............$ 407,567.42 


Financial Report Covering 
a The Month Of August, 2014 


Unifor Local 222: 
Income Statement August 1-31, 2014 


Total Expenses............ 380,193.59 
OA REVENUE 
Surplus ( Deficit ).......$ 27,373.83 
Income 
° Membership: DUGS:. scinsinctuncridasiedaneachedeveudesuannntediionneeancsids 319,860.08 
Unifor Local 222 TG ab Seaiprecaciarqrinennaneedion ironies ttuearacnimenuinie 220.00 
Balance Sheet As At August 31, 2014 PSE SIMIG I Ecacatsniassusyisiasi nique) Minauandonpvariucayigtmoadiondasnen 0.00 
Oshawa Area Skilled Trades.........::cccceeeeeteeeeeeeeeeeeeeeeeeaeeeees 20.29 
S.U.B. Receipts ses! setvaciirie dress sticacis eutaneievstgtteneae as 78,133.24 
ASSETS Halll Maimb@man Cesc. si ice cel ciateondseic eteobiiaateanastuns pctaensuacetaats 2,533.25 
re tA t Staff WageS RECOVENES...ciissiceeseisiiscaswaeddscetesansedsectsndeaniie 1,649.40 
urrent Assets Miscellaneous Collections .........ccccccceeeeeeeeteeeeeeeeaaeeeeeeeaeeeees 107.00 
CASN sees teeeseee tsetse ttetettentetententeneitenteneneey 363,625.37 OshiaWorketicccssersccsedssatesdes evcesagervesncavaraos Mderceererteeucises, 437.50 
Bak. esecsssscceccenseeeeeceesensenseesseesesesseaeeeeees 1,357,076.08 RECreationsiciiiciccsaiess¥arviwndeis Avsigttindsdas havinteiaeseactins (960.00) 
TOtal BANK sss ceusivehvncedatwewsdadewanewiadesucvedacanedasetuanadaqedavenedans 1,720,701.45 RENE ssascneccussiegectvneves seanevasrteneiitenn temnatanhcoansiasned veapaaenes 5,300.00 
Deposit — AWCU ....ccccccccsescssescseessesesseecsesesseseeesssseeeeseeees 37,640.17 Soft Drinks and Vending 0.00 
Dude from Dental Centre: suciscrsessniaisnsssascossincaiarassaseorsiners WG 166.36" |]) THISDIOME INCOME: :esaecencceiencyastancecntecncaeneronsethienintesaaese oe 
Dominion of Canada BOndS s.iievcssevscacsdacevacksaconveverstenotcats 12,000.00 TOTAL REVENUE..................00ccccccccccssesseseeeesseeeeees 407,567.42 
Short Term INVEStMeMt cee ciiecacrcnctes sts canceencnccaseernceteveanncs 1,372,185.48 
Total Current Assets oo... 3,182,696.49 EXPENSES 
Fixed Assets Office And Building 
615,195.00 Employee: Salaries vivcccvsccsivczeevovevavsvavicbitdentidtectuandeicneneen 68,901.31 
Buildings... 2,829,533.00 WT, EXPO@NS@ isc. ccccsceasgs seaveeustvanesaecs ts Siatueeaeewaevadexctatbawaactys 1,668.04 
EQUIPMONE  eccacs csacenedevstieeacacnstincedauneecuanteadnsnanaedeseeenusuncecs 92,627.61 EPP EXPONS@ vives cciisiccicaciaelvevcnctdusnedscealnetebantneancecseuteenend 3,091.55 
. WSIB: EXP6NSC is ccteicecevescncastasinsaendasnaanuncasvoniedadeshaan@aeceasnens 177.72 
Total Fixed ASSetS «0... iiisstseseteeeeeeeeeee _3,537,355.61 EHT EXPe@Mse osccccccsescssesssecssersserssesssesesevesevessesssersreraverens 2,033.97 
TOTAL: ASSEUS iisisississevicccisaagariadivinesaderasassapaacs secannnes 6,720,052.10 ObNEMIBEMETIS 5: s:ctcsyecekncussspscien ss itxeianeetatyeetisencuerinevsnens 17,161.70 
Employee Benefits and INSUranCe.......cccseeeeeeeeeeeeeteeeeeeeeaaee 24,132.98 
Hall (EXPeOmS@S eccvesses cacacsiestersaevdeevedebingerestceaeses etecuveradieebaes 1,248.03 
LIABILITIES Building Maintenance...c..sccsscscssesssesssecssecssecesuessucesneesveesnes 6,823.47 
euie ageute REAIEY TAXGS vcxcivudsaiiwasnssadxdecndedaseeseanadaalvantansagaineapia¥eneasebs 0.00 
Current Liabilities Telenhone ate ee citce ee 1,646.50 
ACCOUNTS PayaDIeS.... eect etna (564.92) Office Supplies and General Expense .......cccecceeeeeenees 14,757.81 
Accrued. Cia bilities cisco sccvacavattsssenciecwavacavareceaesatat steer tevaveds 1,031,832.99 OFCENrS’ EXPENSES is cacsasnivsactiasevescetenanancssavtanendnatareaatenaaans 2,513.44 
Vacation: Payables ssiiscswsdasadtedesevpsnsassbintadavaneanaasaaasvoundadats (226.03) PrOfeSSiONal s ssisssssinsiercddacessanensncadsnssuaiecandenvay sasnnndinnaadenesens 7,749.00 
UI Payable............. ee ener 436.37 Total Office and Building ..........0..cccccccce 127,772.54 
UI Payable — Lost Time.......::ccsseeseeeeeeeneeee 485.87 Organizational ss 
A Seer Oe weit, oS eis ae Per Capita - Ontario Federation of Labour... 5,295.78 
I = BA VAB le cissciescievusivesorstacceed rr 719.53 Per Capita - Durham Labour Council.......... 1,637.80 
NCOME: Tae Pay a Dies strreseiene Sipe penn ennnnunnse ir Per Capita - Lindsay Labour Council........... 43.40 
Income Tax Payable - Lost Timeé.........:.0008 2,436.26 Per Capita - Northumberland Council ......... 4.20 
Receiver General Payable .........cccccsccccseeeesseeeeeeeesaeeeesneeeaaes 10,036.89 Per Capita - GM Intra Corp Council............ 1,370.70 
EHT Payable (23,896.79) Per Capita - Unifor Assessment ......00ccccee 197,539.19 
Union Dues Payable......ccccccccccccsseccssescsseesceseeseeeeesseeseseees (1,035.35) Per Capita - Special Assessments .........004 0.00 
WCU le: coclesuaysaeeseressegsune dvevvcnessy shah ea hedbatitecvarchereteensediey 2,546.13 Per Capita ~ Unifor Council... 3,738.78 
Family Support 59,332.20 Total Per Capita ....ccssssescssessseesseessreesseessreesaeessreese 209,629.85 
Charitable Deductions 2,775.10 Lost Time: Wages and BenefitS........cccccccssseeeeeeseeseeeessaeees 25,405.84 
WSIB Payable (82,657.57) Lost Time Expenses M & E & Hu.seeeceeeeneeees 1,624.66 
Due: re: Duplate Council FUN ...c.ccccsseessecsscssseeseessesssteseens (585.19) Lost Time Expenses HOtEIS sss eesseestesseesaes 6,229.61 
Retired Members’ FUNG ...cssescsseeeseeseseseeeteseeeeseeneeeeneens 105,697.10 Lost TiMe EXP€NS€S ....sseeieceee eee eee eet 7,854.27 
Recreation Fund 5,811.10 paca ELSCHIOMCOSUS ixcheddacesaicatneedeeetiiues dar aceeasiarae ee 
beer avnitby fapibaiintas — INVEStOrS GrOUP: ThUSE siseceicaincncsccesceneeentneastenescceedeneneaenenene 5,829.12 
Total Current Liabilities ........0...0.0.0. ee 1,109,065.66 Oshaworker — Printing ......ccccccsccccseeesseeeees 0.00 
Oshaworker — POStage .....:c.cceeseesseeeeeeeeeeees 0.00 
TOTAL LIABILITIES. ..............00ccccccccccesseeeessseeees 1,109,065.6 aR 
sd s Bie Bee Total OSHAWORKOF sii sits Gecacsicsasiveveseiicnectheuavarsausntacocedencanens 0.00 
PIGKIGC sececnaiaesveccucuntnsajeiaiiucsnnetessunn ernerasceesathnessecnanecusadesune 0.00 
EQUITY PUDIICIEY Areecectsidetcctrevoduvectvesensstesvavcnneientsisnesacsteeetecaesteen: 2,000.00 
REChCAt ON ainssicceinsessecieaicaaeseavsiues st cesesadedapeananaese setwacateavans 1,000.00 
NET ASSETS Strike Fund ecicsucadsaesastu sutsasesey casadakeswanvacecaiadecavacueeteanaers 0.00 
NGCIASSELS. .sccce cuca ssceescecnencdcnenenceneneiesnnuadasosoracaceeeeannganenes 5,534,956.32 Welfare and Donations.......cccccceeeeeeeeeeeeeeeees (325.00) 
SUP lUS ccc chccthisr vsScee cavacdes sauna Seer Mate ns atom tench Msavecatced: 76,030.12 Skil@d) TAOS se insiecsccduagaatcncasvcnseeheteanabendaseiniecsndertemcnenanins 364.80 
TOTAL NET ASSETS 00... teteteeeeeeeees 5,610,986.44 Total Organizational .........0.0.0...cccccccceeeeeees 252,421.05 
TOTAL, EQUITY  jicccsccscctucscnsstscnservctosseecoreaananentenienss 5,610,986.44 TOTAL EXPENSES... ccc ecr eens 380,193.59 
TOTAL LIABILITIES and EQUITY..............0.0008 6,720,052.10 NET DNCOME bi crsccsiesctissveseioceeids wuasaneteuncpecressenaneicnes 27,373.83 
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Recognizing That Stress Is 
Hazardous To Your Health 


STRESS: EVERYONE HAS STRESS OF 
some sort in their lives, and naturally, 
in the moment, we feel our burden 
is the heaviest. Stress can make you 
anxious, irritable, cause mood swings, 
loss of sleep, and even behavioural 
changes. In time, these affective disor- 
ders can lead to psychiatric problems 
like anxiety, depression, psychiatric 
disorders, and mental illness. These 
problems can really take their toll on 
us personally, but can put a lot of 
strain on our families as well. 

Aside from the mental effects, there 
are physical effects on your body too, 
caused by our natural fight or flight 
response to stress. This response 
causes an increase in blood pressure, 
respiratory rate, and heart rate. This, 
in itself, will affect the quality of your 
health, and when compounded with 
other stressors the results are ser- 
iously increased. 

Our direct physical stress responses 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 
Aditya Birla Minacs 


General Motors of Canada 
(Oshawa) 
Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 


CEVA Logistics Supplier Park 
(Oshawa) 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


syncreon automotive 
(Oshawa) 


Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 


St. Marys Cement 
(Bowmanville) 


GDI Services (Canada) 
(Oshawa/Whitby) 


Trentway-Wagar Transit 
(Whitby) 


City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 


Mills Motors Buick GMC 
(Oshawa) 


Pilkington Glass (Whitby) 
Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 

Mercedes-Benz Durham 
(Whitby) 
EXECUTIVE BOARD 
President - Ron Svajlenko 
Financial Secretary - Dale Millson 
First Vice President - Mike Munce 
Second Vice President - Ted Lawrence 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Wayne Andrus 
Guide - Phil Goodwin 


Trustees 
Colin James @ Barry Grills m Teri MacDonald 


Hanson Pressure Pipe 


Kerr Industries (Oshawa) 


Columbus McKinnon 


Abednego Environmental 


The Students Association at 
Durham College and UOIT 
(Oshawa/Whitby) 


Board Members At Large 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Fred Luke (CEVA Logistics) 

Dean Baumhauer (Johnson Controls) 
Board Member At Large (Balance of Local) - 
Kevin Kent 
Female Board Member At Large - Lynn Ross 
Retirees’ Representative - John Redko 


can include hypertension, which 
could potentially lead to ulcers and 
Gastroesophageal Reflux Disease 
(heartburn). Stress can also reduce 
cardiovascular health, causing heart 
disease and related health concerns. 
Indirect physical stress responses 
include; musculoskeletal disorders 
(MSDs), and repetitive strain injuries 
(RSIs). MSDs and RSls cause injur- 
ies to workers, leading to even more 
stressful situations like; job placement, 
light duty work, or you can be left with 
no job at all in some instances. 
Workplace stressors can include 
our work environment, working condi- 
tions, work time, chronic work factor 
(sleep/work/home_ life imbalance), 
disturbed workplace relations, and 
traumatic events. Non-occupational 
stressors can include family, extended 
family, finances, and your health. 
How can we intervene? In the work- 
place we can work with management, 


>< Jesse Forbes 


wy | Unifor Local 222 Recording 
i Secretary 
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through our Joint Health & Safety 
Committee, to identify, control, and 
work to eliminate these stressors. We 
can work with Union reps to look at 
job standards (time study), look to 
legislation to protect us*, and include 
stress language in our contracts. 

So, whether it's work-related or 
personal stress, the results on your 
mind and body are the same, and can 
certainly be hazardous to your health, 
and the health of those around you. 

* Currently, the Ontario Occu- 
pational Health & Safety Act only 
recognizes Post Traumatic Stress 
Disorder (PTSD) as a form of occupa- 
tional stress. 
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Editor: Joe Sarnovsky 
Editorial Board: 


Ron Svajlenko ™ Dale Millson ™ Jesse Forbes 


To the readers: The views and opinions expressed by various writers are their own and not 


(Oshawa) 


necessarily those of the Editor nor of the Administration of Unifor Local 222. Unsigned material 
will not be printed. Please sign your Letters To The Editor and include your printed name, 
address and phone number. The Oshaworker reserves the right to edit material submitted. 
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THE WEEKEND OF OCT. 3-5 AT THE 
former Maple Leaf Gardens a number 
of Unifor Local 222 activists attended 
the “Good Jobs Summit.” Hosted by 
the Unifor National Union at Ryerson’s 
Athletic Centre many interested parties 
discussed the need for good full-time 
employment in this country and how 
to achieve this goal. Participants 
included Union Leadership and activ- 
ists, government and business/industry 
stakeholders, students, environmental- 
ists and economists. | was joined by 
three activists from the General Motors 
location, Rebecca Keetch, Craig Bois and 
Cory Weir, plus Joe Sarnovsky and Uni- 
for Local 222 President Ron Svajlenko. 
On Friday evening we were intro- 
duced to the key players in the 
discussion following a welcome by 
Unifor National President Jerry Dias. 
Following this we participated in a dis- 
cussion with four economists, including 
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four economists, including 
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Unifor Local 222 President Ron Svajlenko 
welcomes Justin Trudeau to the Summit 


Good Jobs Summit Summary 


our own Jim Stanford, who initially gave 
their perspectives on the current job 
climate in Canada followed by their 
response to questions from the floor. 

Saturday was highlighted by an 
address from Premier Kathleen Wynne 
and CNN personality Van Jones. Both 
gave suggestions for strategies to cre- 
ate valuable in-demand jobs. Mr. Jones 
provided an example of a community- 
based initiative to train young people 
in writing computer code and how very 
successful the program was. Premier 
Wynne stressed the need for cooper- 
ation from government, corporate 
partners, educational institutions and 
organized labour to attain better jobs 
for our underemployed people par- 
ticularly students, women, Aboriginal 
peoples and New Canadians. 

In the afternoon we broke out into 
eight workshops, where in small groups 
possible solutions were formulated to 
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Bill 
Kudla 


“\ Third Shift Alternate 
Health & Safety Representative 


various questions about job creation. 

At the end of the weekend all agreed 
it was time well spent. The youth at the 
meeting were encouraged by the sup- 
port they were given and the veteran 
workers were energized to work toward 
realizing some of the solutions brought 
forward. 

It is never a waste of time for a worker 
to become involved and serves the pur- 
pose of making us thankful for what we 
have and determined to do better! There 
are opportunities for gains if we stand 
united. We would encourage each of 
our co-workers to get more involved... 
attend meetings, attend Union training, 
support your Union and look for other 
workers to help. We only fail if we fail 
each other! 


Courtesy of Jennifer French 


Photo by Joe Sarnovsky 
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Union At LIM Moving Grievances On 


To Arbitration 


A LOT HAS GONE ON AT LOGISTICS 
In Motion the last while, but first | 
must apologize as | missed writing 
last month's article due to dealing with 
some personal matters. 

First off, | would like to congratulate 
Eric VanDeWetering on being appointed 
second Shift Committeeperson. Eric 
brings a lot of enthusiasm to the table 
and | think he will excel in his new role. 

At the time of writing this article, 
we currently have 17 grievances in the 
system with 11 current grievances set to 
go off to Mediation/Arbitration or just 
Arbitration. 


The company has terminated roughly 
nine members in the last while and we 
are taking every situation to task. It is 
unfortunate that we cannot find middle 
ground on these matters but guess it 
is what it is. If we have to go before an 
Arbitrator to try to protect the rights of 
our members then so be it. We are still 
awaiting dates on these matters but we 
should have them in the near future. 

| would like to thank Unifor Local 222 
President Ron Svajlenko and National 
Representative Tom Datillo for their 
support regarding these matters, as 
well as they always do. 


~ } Tom Laughlin 


Logistics In Motion Chairperson 


| would like to thank people who 
attend our unit meetings and come out 
to get the most current information in 
person. 

As always you can contact me in the 
Union office at 905-619-7050 ext. 5155 
or stop by the Union office. 

In Solidarity. 


Looking At What The Future Holds At Lear 


DURING THE PAST FEW WEEKS 
there have been a lot of questions and 
concerns from our members regarding 
the recent discussions your committee 
had with the National Union and Local 
President regarding the structuring of a 
“shelf agreement.” | would like to clarify 
a few things, as well as explain what 
took place during these discussions, 
and give you an idea of what we will be 
looking towards for the future. 

There have been no_ proposals 
exchanged between the Union and the 
Company, and there will not be any 
changes made to our current Collect- 
ive Agreement. 

Based on the information available to 
me at the time of writing, the expiration 
of the current programs are as follows: 
211 (old Impala) mid 2016, (Regal) 
later part of 2016, Cadillac XTS mid- 
2017, 350/352 (new Impala) late 2017. 
Please remember that these dates are 
all subject to change. There has not 
been any future product awarded to the 
Oshawa GM facility to date. There are, 
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however, products which have not yet 
been allocated. 

The Company informed the Union in 
April of this year that based on the cur- 
rent structure and cost of our Collective 
Agreement, they would not be able to 
submit a competitive bid to GM for any 
new work, if asked. This would mean 
that by some time in 2017, our facility 
would close. Your committee met with 
the company in August to discuss the 
future of the facility, and the company 
agreed that they would be interested 
in submitting bids if we could come up 
with ways to help reduce cost. 

Our commitment to you is to try to 
secure work for as many of our mem- 
bers as possible, if new work is available. 
We are also committed to maintaining 
and protecting your pension. It is also 
our position that if work is available, a 
new agreement will include “options” 
for each and every member of this bar- 
gaining unit. Any new agreement will 
not come into place until it is ratified by 
this membership and new work begins. 


Scott Bateman 


Lear Chairperson 


We are a long way from implementing 
any such agreement, but want to make 
sure that our members are aware of 
the discussions that may take place 
in the future. We will continue to keep 
you informed as information becomes 
available 

| would like to remind everyone that 
Unifor Local 222's general membership 
meetings are held the first Thursday of 
every month at the Union Hall. These 
meetings are open to all Local 222 
members from all of the units, and | 
encourage you to attend. 

As always, | can be reached at 
905-436-0400 ext. 358, or by email 
sbateman@lear.com. 

In Solidarity. 


manufacturing matters 
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Support Sought For Law To Improve 
Legislation For Transit Operator Safety 


BILL S-221, WHICH | WROTE ABOUT 
in my last article, has passed first read- 
ing in the House of Commons, and will 
be going to committee shortly. 

| have contacted the Members of 
Parliament in Durham Region as well as 
the surrounding area to ask for support 
for the passing of this very important 
bill. Representatives from the other 
Unifor transportation units as well as 
National representatives have been 
contacting MPs as well to get support 
for this bill, which would make any 
assault on transit operators automatic- 
ally aggravated assault, thus increasing 


penalties including jail time for these 
crimes. 

The INIT system is up and running 
on our 900 service. There have been 
some problems with incorrect address- 
ing of stops being announced, and the 
Union has asked the Region to resolve 
these problems. This service has been 
very busy for our operators, and the 
INIT system should identify where time 
points need to be adjusted for upcom- 
ing crewboards. Operators are asked 
to drive normally within the speed lim- 
its, and not try to make up for routing 
shortcomings, so that we can make 


John Johnson 


Durham Region Transit Chairperson 


sure that positive changes are made to 
the crews. 

A number of other crews as well as 
the 900s with insufficient route times 
have been identified by our operators, 
and we are working to get these prob- 
lems rectified. 

In Solidarity. 


JCI Seeing Changes That Originated 


In Negotiations 


| WOULD LIKE TO BEGIN THIS ARTI- 
cle with thanking all the members for 
contributing to the cash donation drive 
for local food banks in our area. When 
asked, our members have always 
stepped up and helped the less fortun- 
ate. 

Some of the changes from negotia- 
tions have started to be implemented, 
the biggest being our two separate 
driver classifications forming one. We 
are still working through the heartburn 
of change, however, this is industry 
standard and will end up being better 
for all moving forward. The Company 
was put on notice that using the back- 
ups when drivers have scheduled time 
off will not be tolerated and will be 
grieved moving forward. 

The 28 tools have arrived from Mis- 
sissauga and postings for these jobs 


were put up after some struggle from 
the Company. New work entering our 
facility is to be posted under Article 
12.03, giving our more senior members 
the opportunity to bid and move if they 
wish. 

The vacation payout grievance is 
scheduled for arbitration in November, 
as it was not able to be fixed at bar- 
gaining. The Company has decided to 
change their payout practice that has 
been the norm for at least the past 
seven years to people who decide to 
take the severance or those who are 
terminated. We have a problem with 
that and will fight this one to the end. 
With that, congratulations and all the 
best to the 12 members who decided 
to take the severance package of three 
weeks per year of service, achieved for 
our members through bargaining. 


Dean Baumhauer 


Johnson Controls Inc. Chairperson 


We had our shift unit meetings at 
the Unifor Local 222 Union Hall and 
| appreciate those that took time to 
make it down to ask questions. With 
that please continue to direct questions 
to your committeeperson or myself, 
instead of listening to rumours on the 
shop floor. 

| can be reached at 905-665-4247 
if you need me. Thanks to those who 
continue to support. 

In Solidarity. 


Check out Local 222's award-winning website at: 


www.local222.c¢ca 
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New Union Representatives For CEVA 


HOPE EVERYONE HAD A GREAT THANKSGIVING WEEK- 
end, it was a well-deserved four days off for everyone. 
It looks as if there is some good news in the schedule, with 


some Saturdays being added. 


| know most of our members are looking for copies of the 
Collective Agreement. The Committee is meeting with the 
Company after a cancelled meeting in October regarding this 


and other outstanding grievances. 


The outstanding grievances reflect how the Company 


views the printing of the new 
agreement. Christine Sum- 
mers is now the new Unifor 
Health and Safety alternate 
on Shift #2; Michelle Luxton 
is now the acting Commit- 
teeperson on Shift #2 as well as Larry Popadyn acting as 
Michelle's alternate. 


Fred Luke 


CEVA Logistics 


Supplier Park 
Chairperson 


The Importance Of Writing Everything Down 


LATE SEPTEMBER, THE UNION COM- 
mittee and four other shift stewards took 
a three-day course at our Unifor Local 
222 Union Hall. This informative program 
dealt with being a new union commit- 
tee. We touched on what a privilege it is 
to belong to a union in Canada, as well 
as having the strength behind you with 
300,000-plus Unifor members. 

We also learned what is harassment 
and what is not. There was an extensive 
day on dealing with grievance proced- 
ures and grievance handling. All of us 
who took this course found it to be very 
educational and motivational, especially 
in looking at the various case studies. 
This exercise really made all of us aware 
as to how important it is to keep notes 
during the grievance procedure. We need 
as much information as possible on each 
individual grievance. 

The committee feels that this is most 


important because in the last year, we 
have seen over 100 new members start 
work at Armada, joining this great union. 
A lot of these new brothers and sisters 
have never worked in a union environ- 
ment. They may not know of their rights 
when it comes to health and safety 
issues, what's covered by our collective 
agreement and the Ontario Employment 
Standards Act. 

But what the committee recommends 
is that all new and seasoned members 
read and go over the collective agree- 
ment. Our contract will answer most 
questions that you may have. If anyone 
has a question on any issue, please don't 
hesitate, ask me or your committee. And 
if we don’t have an immediate answer, we 
will look into it, investigate and give you 
an answer quickly. 

When you are being brought into the 
office for a counsel or discipline, always 


Follow us on Twitter at: 
@UniforLocal222 


(https://twitter.com/UniforLocal222) 
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have a steward or committeeperson with 
you. This language is now in the collective 
agreement for your protection. When in 
this meeting, | suggest that you also take 
notes or write down what occurred soon 
after, while it is still fresh in your mind. 
The union may need your notes in help- 
ing to better understand your situation. 

| would like to take this opportunity to 
introduce your full committee: 
- Kim Archer, Committeeperson 
- Derek Fishley, Committeeperson 
- Michael LeMoire, Day Shift Steward 
- Derrick Smith, Afternoon Shift Steward 
- Shelagh Stewart, 

Afternoon Shift Steward 
- Matthew MacDonald, 

Midnight Shift Steward 
- Spencer Maher, 

Midnight Shift Steward 
- Pat Lownsbrough, 

Health & Safety Days 
- Mary Landry, 

Health & Safety Afternoons 
- Dan Desousa, 

Health & Safety Midnights 
- Catherine Hogg, Women's Advocate 
- Lisa Noble, Harassment Committee 
- Dan Desousa, Harassment Committee 

As you may have noticed, we still need 
a Day Shift Steward. If you're interested, 
please see me or speak with any of our 
committeepeople. The more people on 
board only makes us stronger. 

In Solidarity. 
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Unifor Working To Have AGS Bring 
Product Into Canadian Plants 


| WANT TO START BY APOLOGIZING 
for not having an article in the October 
Oshaworker but | had some personal 
issues to deal with and unfortunately 
missed the deadline. 

It is still quite busy here with over- 
time happening most days. Production 
numbers do go down in November so 
there should be less overtime going 
on. GM's new line of trucks are sell- 
ing very well, which of course is good 
news for AGS, and | hope they are 
helping GM regain some of the 
truck market they had lost over 
the last few years. Though we are 
thankful for the work from GM, it 
would be nice to see some work 
from Ford or Dodge in the future. 

The company still seems to be 
having various issues with both the 
plating line and the pressline but 
things appear to be improving for the 
most part. There are plans to upgrade 
the computer systems for “A” line 
plate but we have not been given any 
firm dates for when this will occur. The 
company plans on having an employee 
update soon. Maybe they will have 
more info at that meeting. 

The committees from Windsor, 


Cambridge and Oshawa met with 
several senior management from AGS 
recently in Kitchener. This meeting was 
arranged by Shane Wark, Assistant to 
the President of Unifor, and the goal 
is to get product allocated for AGS's 
Canadian plants. There is no denying 
that this is not going to be easy. We 
feel we have worked with the company 
on many cost savings over the years 
and their Canadian plants deserve 


“Though the auto industry 
has rebounded with record 
production numbers, Ontario 


does not seem to be benefitting 
with increases in employment” 


more work. Though the auto industry 
has rebounded with record production 
numbers, Ontario does not seem to be 
benefitting with increases in employ- 
ment. There continues to be a lot of 
uncertainty in the auto sector, and GM 
has still not allocated any product for 
their Oshawa assembly plant beyond 
2016. 


Greg Davies 
AGS Automotive Chairperson 


The company has added to their 
management team lately. | have a 
hard time believing 12 supervisors are 
needed when we have 115 workers. 
How they can think more supervisors 
are a high priority when we have only 

one millwright on afternoons is 
beyond comprehension. Somebody 
in this company needs to start ask- 
ing these questions, and soon. | 
actually feel a little sorry for the 
supervisors, they must be bored out 
of their minds at times. 

In closing | would like to acknow- 
ledge the passing of Chris Chapman. 
He was a corporate IT specialist 

who was well known in the Oshawa 
plant. Chris was a very friendly person 
who spent a lot of personal time help- 
ing high school kids with robotics. He 
will be greatly missed. 

Remember | can be reached in the 
Union office from 11 a.m. to 3 p.m. or 
phone 905-571-2121 ext. 6402. 

In Solidarity. 


Unifor-Canada Endorses Whitby-Oshawa 


NDP Candidate Trish McAuliffe 


OSHAWA, ON, OCT. 20, 2014 /CNW/ 
- Unifor National President Jerry Dias 
has announced the union’s unequivo- 
cal support of Whitby-Oshawa federal 
NDP candidate Trish McAuliffe. 
“Durham Region would benefit from 
electing Trish McAuliffe as the Mem- 
ber of Parliament for the area,” said 
Dias. “Trish is an outstanding commun- 
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ity advocate, pressing for decent jobs, 
services for seniors and a strong health 
care system. Her progressive voice and 
advocacy would not only be good for 
the residents of Durham Region, but for 
the whole country.” 

Dias committed the support of the 
union to get McAuliffe elected on Nov- 
ember 17. He described the effort as part 


of the union's goal of supporting and 
electing strong, progressive candidates. 

“We know that Trish McAuliffe can 
make a real difference and we're dedi- 
cated to helping to get her elected,” 
said Dias. 

The federal by-election for Whitby- 
Oshawa was announced on October 


12. 


manufacturing matters 
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Please Bring Items For Food Bank les 
To Dec. 1 Retirees’ Meeting 


BY THE TIME YOU READ THIS, WE WILL HAVE HAD 
Gord Graham from the asrTrust that administers the 


General Motors retirees’ health care benefits down to Nov- 


ember's meeting. 


At our next Retirees General Meeting on Dec. 1 at 1 p.m., 
we are asking everyone to come, and to bring with them 
items for the food bank collection, or, if it's easier, you can 


make a donation and we will be sure to pass it on. 


Reminder, tickets for the 
Retirees Christmas Dance 
(if you don't have the season pass) go on sale on Dec. 1 


MacDonald 


Unifor Local 222 
Retirees’ Chapter 
President 


at 11 a.m. in the Retirees Chapter Room at the Unifor Local 


222 Union Hall. 
How many of you have written your MPs to ask for chan- 
ges in bankruptcy laws that may affect pensions, including 


yours, and if not, why not? 


We Shall Remember 


It is with great sadness 
that we announce the passing 
of the following members: 


Charles B. Ball 
Philip Bennett 
Orville C. Brown 

D. James Campbell 
Martha C. Cox 
Arnold C. Daley 
Hendrick Devries 
James E. Downey 
Santiago P. Eugenio 
Kenneth G. Fisher 
Jean R. Geneau 
Gary L. Gray 

Garry T. Hulcoop 
Michael Klinduch 
Francis J. Larmond 
Gordon E Le Cain 
Karl H. Matheis 
John G. McFadden 
Marvin E. Nancekivell 
William J. Neill 
Douglas J. Nicholls 
Robert A. Quibell 
Adriana Rietveld 
Peter Solotorow 
Stanley Spera 
Kenneth Stalker 
Waldon A. Sudsbury 
Roger Whattam 
Joseph Zaraza 
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GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
AG Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM 


Lakefield 
Brighton 
Blackstock 
Omemee 
Newcastle 
Courtice 
Whitby 
Lindsay 
Windsor 
Little Britain 
Peterborough 
Orillia 

Port Perry 
Oshawa 
Elliot Lake 
Campbellford 
Oshawa 
Oshawa 
Whitby 
Oshawa 
Frankford 
Lindsay 

St. Catharines 
Blackstock 
Whitby 
Minden 
Blackstock 
Courtice 
Bowmanville 


September 13, 2014 
October 13, 2014 
September 19, 2014 
October 11, 2014 
October 8, 201 
October 2, 201 
October 9, 201 
October 14, 2014 
October 2, 2014 
October 11, 2014 
October 2, 2014 
September 15, 2014 
September 14, 2014 
September 14, 2014 
September 18, 2014 
Sept 23, 2014 
October 3, 2014 
October 5, 2014 
October 2, 2014 
October 7, 2014 
October 14, 2014 
October 13, 2014 
September 12, 2014 
October 14, 2014 
September 18, 2014 
September 9, 2014 
October 6, 2014 
October 1, 2014 
October 2, 2014 
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NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


'} support ® 


DECENT 
PENSIONS 


& Canadian Labour Congress 


Congres du travail du Canada 
WWW.FAIRNESSWORKS.CA 
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Last Call For Retirees’ Season Dance Passes 


LAST CALL FOR SEASON DANCE PASSES, NOV. 11 AT 2:30 
p.m. after euchre. Union identification is required, and this 
includes admission to the Christmas Dance. 

The Christmas Dance tickets by themselves will go on sale 
Dec. 1 at 11 a.m. from the Retirees Recreation Committee in 
our Chapter Room at the Unifor Local 222 Union Hall. The 
dance is Dec. 19, cocktails at 5 p.m., dinner at 6:30 p.m., 
dance 8 p.m. till midnight. 

All of our activities are posted in the Retirees Chapter 
Room. 

Dances go from 8 p.m. till midnight, next ones are Nov. 14 
- DJ John Anderson; Dec. 19 with Then & Now Sounds; Jan. 
16 - DJ LP Music; Feb. 20 - DJ John Fitzgerald; March 20 - DJ 
Bill Van Huyse; April 17 - To Be Announced. Tickets are on 
sale at the front desk of the Union Hall until the Wednesday 
before the dance. No ticket sales at the door. 


the Chapter Room. 
Horseshoe — tourna- 
ment results from Sept. 
24: 
“A" winners Gord 


Fernley, Tom Har- 
ris; runners-up Dave John Wendy 


Rafuse, Tom Bannister Redko Rolfe 


upn . Unifor Local 222 Unifor Local 222 
B winners Doug Retirees’ Chapter Retirees’ Chapter 


Sturgess, Ernie Landry; Member At Large Female Board Member 
runners-up Jim Horner, 
Bob Huff 

Pool tournament results from Oct. 15: 

“A” winners Sid Brayley, Randy Howard; runners-up Joe 
Chaput, Tom Bannister 

“B" winners Phil Cormier, Lance Livingstone; runners-up 


The next trip to the Blue Heron Casino is Nov. 17, sign up in 


Change 
Your 


Address 


Before you move, 
please notify the 
Unifor Local 222 
Union Hall 
of your new address. 


Your Oshaworker will not 
be delivered because of 
incomplete addresses, 
incorrect postal codes 
or a missing 
apartment number. 


Please call the Union Hall 
at 905-723-1187 
or 1-800-465-5458 
or email 
marlenes@local222.ca 
to ensure you get 
the next issue. 
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Joe Marmara, Jim Horner. 


Federal Whitby-Oshawa 
By-Election Is Important 


ON OCT. 12 STEPHEN HARPER 
called a by-election in Whitby-Osh- 
awa for Nov. 17. Why does Harper 
choose to call a by-election during 
another election, as the municipal 
election wasn't over until Oct. 27? It's 
to confuse the voters or turn them off 
from the election process, which he 
hopes is to his party's advantage. And 
he called it on Thanksgiving weekend 
so there would not be any news cover- 
age about it. 

It's time that we send him a mes- 
sage that we are tired of how he 
governs this country. 

We have a great candidate in GM 
retiree Trish McAuliffe who would 
be a great asset in Ottawa. She's the 
kind of caring activist who does not 
wait for an election to be involved in 
her community, as she has worked on 
many issues in the past few years with 
groups like the Ontario Health Coali- 
tion and many retirees issues. 

Please contact Trish's campaign 
office if you can be of any help by put- 
ting up election signs, leaflet dropping, 
knocking on doors, phone calling and 
volunteering on Election Day. 

E-Day is very important as we need to 


 uniror 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


make sure the voters who say that they 
will vote for Trish make it to the polls. 
She can be reached at email trish. 
mcauliffe@ndp.ca and the website is 
http://trishmcauliffe.ndp.ca. 


Ontario Health Coalition 
Rally 


The OHC will be having a rally at 
Queen's Park on Nov. 21 at noon. This 
is an important rally as our goal is to 
send the provincial Liberal Govern- 
ment the strong message we want 
an end to private clinics and to keep 
those services in public hospitals. 

As retirees this is so important to us 
as a lot of the services that are being 
done in the private clinics affect us. 

If you can attend there is a sign-up 
sheet at the front desk of the Unifor 
Local 222 Union Hall or in the Retir- 
ees’ Chapter Room, or you can call 
the Union Hall to have your name 
added to the list. 
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Details Of Auxiliary’ S Conference In Port Elgin 


AUXILIARY 27 RECENTLY ATTENDED 
our annual conference, held at the Unifor 
Education Centre in Port Elgin. We sent 
20 delegates. 

It was a great pleasure in meeting Sis- 
ter Barb Dolan in September of 2013 after 
the creation of our union, Unifor. Barb 
was assigned as a National Representa- 
tive in the Women's Department and in 
March 2014 she was also given further 
responsibility as a National Representa- 
tive in the Retired Workers’ department. 
The work and commitment of so many 
activists in both the labour and political 
movement continue to motivate her in 
her various responsibilities. 

Sisters Sue Houston and Terry Wey- 
mouth from the National Union were also 
with us for our Conference. 

The workshops were very informative 
on why we need to defeat the Harper 
government in the upcoming federal 
election. Key issues include child care, 
economic equality and reproductive 
choice. We were put into groups to dis- 
cuss one of the above then we acted 
out in our individual groups scenarios 
depicting our assigned issue. With the 
complete group participating it was a 
huge success. 

Circulated for our reading was a book- 
let titled Solidarity In A World Without 
Borders. The Social Justice Fund is dedi- 
cated to improving the lives of workers 
and their families, in Canada and around 
the world. This example of the National 
Union's commitment to social justice has 
taken their work well beyond the confines 
of boardrooms and bargaining tables and 
into communities to assist those most 
vulnerable and in need. The Social Justice 
Fund is a vital part of our union's fight to 
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improve human rights, and in doing so, 
create the conditions that enable workers 
to improve their own lives, wherever they 
live and work. 

On the Tuesday we enjoyed a pleasure 
trip to Tobermory. We went to Little Tub 


Jackie Finn 


Unifor 
Family Auxiliary #27 
President 


This year's Unifor Auxiliary 
conference featured a 
Western theme, with very 
enthusiastic participants. 


Harbour to board the Blue Heron V glass 
bottom boat, travelling the waters of 
Georgian Bay to view the shipwrecks of 
The Sweepstakes and the City of Grand 
Rapids, located in the shallow water at 
the head of Big Tub Harbour. The wreck- 
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Enjoying 

the sunny | 
Georgian Bay 
surroundings | 
are (from left) jaa 
Jean Dart, Helen 
Rotterman, Edie 
McCloskey and 
Lynn Gowans. 


age can be seen through the glass bottom 
and by looking overboard. 

We viewed Big Tub lighthouse and 
Cove Island lighthouse. Rugged shore- 
lines and crystal clear waters surrounding 
Tobermory and Fathom Five National 


Marine Park are a nature lover's dream. 
We went by Flower Pot Island, which has 
a drop off area but we didn't stay as time 
was an issue. The waters of Georgina 
Bay were choppy to say the least. It was 
a great experience. 
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On the way home we did a side trip 
to Sauble Falls. Lunch was at the Princess 
Hotel and we visited shops in the area. 

Back at the Unifor centre we enjoyed 
our special evening, with everyone dressed 
up as a cowboy or cowgirl and a special 
dinner was served which included finger- 
lickin’ ribs, beans, chicken, baby potatoes, 
dessert, topped off with a glass of wine. 

A fabric workshop was held by Kerry 
Lynne where we made bracelets from 
fabric remnants, trimmed with pearls, 
glitter, lace, etc. | do wish | had had the 
time to make two, but | plan on making 
some at home. 

It was a great conference and on behalf 
of our Sisters | want to extend apprecia- 
tion to our National President Brother 
Jerry Dias and the Executive Board for 
this opportunity. We came away with 
new ideas and plans, especially with the 
upcoming 2015 federal election, it’s not 
too early to start the campaign to oust 
PM Stephen Harper and his Conservative 
government. 

| would like to encourage everyone 
to get and display a Save Canada Post 
sign for your lawn, window, balcony, 
wherever you can display it. The cancel- 
lation of home delivery started Oct. 20 in 
parts of Canada. This leads to mail being 
delivered at community mailboxes. | got 
my sign from my letter carrier. We must 
jointly send a message to Canada Post 
and our government. This is one way you 
can use your voice. 

A summary of our meeting of Sept. 16: 
Donations were made to Gate 3:16 $100; 
and Overt Search & Rescue $500 for 
equipment. 

Congratulations to Kathy and Bud Ross 
who recently were honoured for their 45 
years as foster parents. They are the first 
in Durham Region to reach this level of 
care and service. 

Anniversary celebrations go out to 
Anne and Larry Hill, 35 years on Sept. 29. 

Birthday milestones to the following: 
Phyllis Munroe 70 years on Oct. 19; Lynn 
Ross, 60 on Oct. 31; Margo Kennedy, 75 
on Nov. 18; Helen Rotterman celebrates 
her 90th on Nov. 22; and Rhodessa 
Stacey turns 80 on Dec. 20. 

See you at our next regular meeting on 
Nov. 18.9% 


PHOTOS BY 
JACKIE FINN 
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Donations To Food Banks Just Part 
Of How Union Members Give Back 


THANK YOU TO EVERYONE WHO CONTRIBUTED ON OCT. 3 DURING THE 
gate collection for the area Food Banks. The total raised was $5,087. This was a 


combined effort from all members of 
Unifor Local 222. 

The third shift Flex Trim employees 
had their second annual Turkey Lunch 
Fundraiser and 50/50 Draw. This group 
of social-minded members on leg five 
led by Jeremy Pooler raised $850 and 
donated this to the Oshawa Salvation 
Army food bank. We as autoworkers 
have always given back to the com- 
munities where we live and work. It is 
an essential part of winning over pub- 
lic opinion and trying to change the 
perception that we are not a bunch of 
greedy and overpaid lazy workers. 

| would like to thank all the volun- 
teers involved. 


$2,000 Special Payment 


Each employee who was hired by the 
Company prior to the effective date of 
the Agreement and has attained at 
least one year of seniority as of the 
Special Payment eligibility date shall 
become entitled to a $2,000 Special 
Payment. The payment will be made 
pay ending Dec. 7 and should be in 
your bank deposit of Dec. 11. 

Employees on the active roll of 
the Company as of Nov. 2, 2014, will 
receive the Special Payment of $2,000 
included in their pay for the pay ending 
dates identified above. 


XG 
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Employees who are not on the 
active roll of the Company as of the 
above dates but who are subsequently 
reinstated to the active role during the 
current Special Payment eligibility year 
will be paid the Special Payment at the 
end of the Special Payment eligibility 
year. 


Mike Munce 


District #7 Committeeperson & 
Unifor Local 222 First Vice President 


SWEs, to be rolled out early next year. 
At the present time the forecast for 
future employment is not as great as 
first anticipated. The process should be 
announced in the new year. 


District #7 Seasonal Attire 


This year the seasonal attire program 
for eligible employees is being adminis- 
tered through Mister Safety Shoes, 310 
Bloor St. W. Oshawa. The program runs 
from now until Dec. 1, 2014. 

You will need to go to Mister Safety 
Shoe and present your GM ID (badge) 
card. They will verify you are author- 
ized for seasonal attire, show you a rack 
and sizes for you to try on and pick out 
what you would like. 

We are hoping this new program 
works out well, as in past years we had 
some members who were still waiting 
on back-ordered items into January 
and February. 


New SWEs 


The Company has advised us they 
are working on a new plan regarding 
the employment opportunities for new 
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Temporary Part-Time (TPT) 
Workers 


The General Motors Oshawa Hourly 
Employment office is in need of TPT 
applications. 

If you are a student over the age of 18 
attending college or university and are 
available Mondays, Fridays and Satur- 
days (when scheduled), you are eligible 
to work as a TPT employee. Applica- 
tions are available at the General 
Motors South Main Hourly Employ- 
ment office at 900 Park Rd. S. from 7 
a.m. to 4 p.m., Monday to Friday. 


In Closing 


| can be reached in the office at 
905-644-3310 or email me at michael. 
munce@gm.com. If you require my 
assistance, or have any questions or 
concerns, please call me. 


Support The 
United Way 
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Catching Up On District #4 News 


Gate Collection 
For Thanksgiving 


$5,087 WAS COLLECTED FOR 
Thanksgiving and the funds will be dis- 
tributed to our local area food banks. 
| would like to thank all of those that 
donated, both hourly and salaried. | 
would also like to thank those who 
helped with the collection and gave 
their time. Kim Martin, Bonnie Mar- 
tin, Ron Svajlenko, Doug Grills, Jim 
Wheeler, Bill Sully, Steve MacDon- 
ald, Tim Corrigan, Dave Greenwood, 
Dave Rossall, Steve Worona, Jason 
Wilson, George McMillan, Mark Shea- 
han, Doug Noonan, Kevin Hoskin, Tim 
Bailey, Kevin Campbell, Jesse Forbes. | 
do apologize if anyone was left off this 
list. 


Christmas Collection 


With Christmas approaching shortly, 
we will be having our Denise House 
gate collection on Dec. 4-Dec 5 for 
rotating shifts. 

This will be Janet Watson's last year 
with the collection, as she is retiring 
early in the new year. Over the last 10 
years she has raised an impressive total 
of $33,668.65 and would like to reach 
her goal of $5,000 for her last year. 
Let's make it possible. Great job Janet 
and you will be missed. 

As an aside, Bethesda House is in 
dire need of towels and bed linens. 
Anyone who would like to donate can 
contact me at 905-744-4010 or Joyce 
Dillon in the Paint Shop, who will deliver 
the items. 


18 Minutes Overtime 


Trim Consolidated has run the 
18-minutes overtime almost every day 
since mid-September. On four separ- 
ate occasions the gates were not open 
when people tried to leave, as someone 
forgot to inform security. 

| believe that we have now addressed 
the issue but after working 18 minutes 
OT people do not want to wait another 
10-15 minutes in order to get out of the 
plant. 

Remember, the only time the Com- 
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pany cannot schedule the 18 minutes is 
on the Thursday prior to a long week- 
end and on a Saturday overtime shift. 


Bank Machine 
At L38 Trim Cafeteria 


Colin James 


District #4 Committeeperson & 
Executive Board Member (Trustee) 


There have been many issues with 
mice getting inside this machine and 
chewing wires and therefore being 
continuously repaired. The machine 
therefore will be relocated outside of 
the cafeteria. Hopefully, we will have a 
new machine and it will be up and run- 
ning by the time you read this article. 


Team Leaders 


It has been brought to my attention 
that we have certain team leaders try- 
ing to do more than one job while they 
are on the line as well as some across 
the plant who are timing how long 
employees take in the washroom. 

If you want to be management, 
then apply for a management position 
but as long as you are hourly, please 
remember you do one job only and 
you definitely do not time your brothers 
and sisters on their washroom breaks. 
If you do have an individual abusing the 
system, your reps and/or management 
can address that one individual. This 
is a very small group that | am talking 
about and this is not intended to insult 
those team leaders who do a great job 
every day. 


Retirements 


Best of luck to Dave Gibson who 
retired Oct. 1 out of the paint shop. Dave 
was a long-time committeeperson and 
will be missed. Also congratulations to 
Ray Vantwest, Ed Tureski,, Paul Tade- 
son, Steve Flowers and Glen Munro 
who went Nov. 1 from Paint. In Trim 
Consolidated we have Heather Yake, 
Mark Leboeuf, Robert Boland, Larry 
Goble, Brian Evans, and Dale Gordon 
who left Nov. 1. | wish you all the best 
of luck and a happy and healthy retire- 
ment. 


Condolences 


Joe Zaraza recently passed as well 
as Bill Northey, both former Paint Shop 
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employees. Condolences goes out 
to both families at this difficult time. 
Also Phil Bennett, the former GM Shop 
Committee Chair of Local 222 recently 
passed and | would like to extend con- 
dolences to the Bennett family. We also 
have one of his family members work- 
ing in Paint. 


Steward Training 


| will be teaching the Steward Train- 
ing course at the Unifor Local 222 Union 
Hall on Nov. 12, with Todd Minnie from 
syncreon leading the workshop on Nov. 
19, as | will be at the Unifor/GM Intra- 
Corporation Council in Toronto with the 
rest of the Shop Committee and bene- 
fit reps. The course will cover grievance 
handling, the grievance process, the 
importance of an investigation and the 
facts, arbitration and the duty of fair 
representation. 


SWEs 


Many of you are asking about SWEs 
being hired to replace employees as 
they retire. The company plans to have 
the assessment company set up by 
the end of the year or early in 2015 in 
order to assess future applicants. There 
will also be an application process set 
up on Workopolis. We will keep you 
informed. 


TPTs 
The Company is now starting to get 
a buffer of TPTs but if you still have 


interested people get their applications 
to the South Main Office. 


Flu Vaccine 


Flu shots will be available from Dec. 
1-14 in your medical departments. 

| can be reached in the office at 905- 
644-4010 or cell 905-744-4010; email 
is colin.james@gm.com. 

In Solidarity. 
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Management Is Checking To Make Sure 
That Two Weeks’ Vacation Time Is Used 


A NUMBER OF ONGOING JOBS AND 
some S&A replacements are keeping 
our Trades to the same place on the 
recall list as during this summer when 
we had SVRs in the plant. We have 
about five S&A replacements; six on 
non-traditional work in Paint and the 
Body building high-bay lighting job; one 
as a buyoff for a retired tradesperson 
who is in the plant doing training; one 
as a buyoff for a Tradesperson working 
as a per diem supervisor; two in Cami 
doing die welding and grinding; and 
approximately 10 additional Trades 
working on the Body Shop weekend 
crew. 

The high-bay lighting job crew has 
received lots of praise from the con- 
tract supervision for their hard work 
and quick pace. This crew is working 
a modified weekend shift with 10 hour 
Saturday/Sunday day shifts followed 
by 10 hour Monday/Tuesday after- 


noon shift to match the contractors’ 
hours and to access the plant during 
down hours. This hard work and flex- 
ibility is very important as these Trades 
are building a great case for us getting 
more work like this. 

Management is currently going 
through their attendance records to 
make sure every Tradesperson has had 
or has booked for later this year a min- 
imum of two weeks of vacation. If you 
haven't had both weeks of vacation yet 
expect to be asked to book them or GM 
will schedule your vacation for you. 

In late October the Unifor National 
Union was informed that changes made 
to the Pension Benefit Act will affect 
anyone planning on taking the Com- 
muted Value option on their pension. 
On the LIRA CV option the unsheltered 
amount had previously been unable to 
be transferred directly to your RRSP 
and was taxed in full. As of Dec. 1, 


Message From Unifor Legal Services: 
Spousal Support And Early Retirement 


Bill Dickson 


Skilled Trades Chairperson 


2014 this unsheltered amount can now 
be transferred directly into your RRSP, 
provided you have sufficient contribu- 
tion room. This is a huge tax saving for 
anyone choosing this option. Please 
talk with our Unifor Pension Reps about 
how this affects you. 

The Unifor/GM Master Bargaining 
Committee will be in Toronto Nov. 17 
to 21 so the regularly scheduled GM 
Unit meeting on Nov. 20 has been can- 
celled. The next GM Unit meeting will 
be Dec. 18. 

To reach me please call my office at 
905-644 3262, mike radio 3262 or at 
bill.dickson@gm.com.% 
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THE UNIFOR LEGAL SERVICES PLAN TURNS 30 IN 2015, 
and many of our clients are now retired or anticipating retire- 
ment. If you fit into this picture, you may be asking, 

“How can | possibly meet my existing support obligations to 
my former spouse when my income drops at retirement.” 

Well, the first, short answer to that question is: 

If you are planning to retire soon, you should seek legal 
advice about your existing support obligations before you 
apply for retirement. 

Do not assume that your support obligation will change, 
automatically. 

Most (in fact, almost all) court orders and separation 
agreements do not address specifically that the support obli- 
gation will end or reduce at retirement (never mind by what 
amount) for the good reason that it is very difficult to specu- 
late on what each spouse's circumstances will be at that time. 

In general, the law requires that a support obligation be 
based on the information available at the time of the initial 
settlement or court order. However, in most circumstances, 
the law does provide for a right to seek a variation of the 
obligation when there is a material change in circumstances 
on the part of either spouse. 
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If possible, it is valuable to make clear in an agreement 
or order that retirement will be such a material change of 
circumstances. But that does not guarantee that a court will 
grant a reduction or termination in the support obligation if 
the spouse who is retiring does so voluntarily, and in the face 
of a clear obligation to support a dependent former spouse. 
Absent such language, it is the obligation of a spouse seeking 
a variation in a support obligation to prove that a material 
change in circumstances has taken place. 

What is the age at which a person can retire and reduce his 
or her legal support commitment without being challenged? 

There exists no clear answer unless this has been nego- 
tiated and inserted into a written agreement between the 
parties. Such agreements are rare. Instead, most spouses rely 
upon the law, which confers a high degree of discretion upon 
a judge to determine whether a material change has taken 
place, and then, whether and by how much a support obliga- 
tion should change. 

In today's more difficult economic times, people are work- 
ing to a later age. Early retirement is less common than it was 


SPOUSAL SUPPORT AND EARLY RETIREMENT 
continues on page 19 
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Changes Coming For 
GM Commuted Value Pension Option 


RRSP Can Be Purchased 
Before Tax 


ANYBODY RETIRING AS OF DEC. 1, 
2014 onward will now be able to pur- 
chase RRSPs prior to taxes. The amount 
which you can purchase is based on 
how much personal room you have. 
The room your spouse may have can- 
not be applied. 

This gives you more money to 
invest without having to wait on a 
tax time refund! It is the members’ 
responsibility to ensure they have suf- 
ficient room as the Canada Revenue 
Agency will impose penalties for over 
contribution. 


Commuted Value 
No Longer An Option Past 
The Age Of 65! 


Due to recent pension legislation 
changes, employees who retire past 


their 65th birthday will not have the 
option of the Commuted Value. If retir- 
ing past the age of 65, the monthly 
pension benefit would be the only 
option. 


Reminders For Those 
Recently Retired 


If you already retired and you were 
in receipt of a cash monthly payment 
which is paid out of general revenue 
from GM, just a reminder that pay- 
ment has no tax taken off. If the sum 
is large enough you could be hit with 
a large tax payment when you do your 
taxes. We do have forms at the Unifor 
Local 222 Union Hall so extra tax can 
be taken from your pension to prevent 
this tax shortfall. 

You can apply for Canada Pension at 
age 60, accepting a reduced amount 
which will not affect your GM pension 
or your paycheque. Yes, you can work 


Ted Lawrence 


Pension Representative & 
Unifor Local 222 Second Vice 
President 


and draw your CPP at 60 but you will 

continue to pay CPP premiums. 
Special note: These payments while 
working are now applied to a rewards 
program and not your contributions. 
You will take a reduction in your pen- 
sion at 65 when the Special Allowance 
or supplement is removed and the 
reduced CPP will not make up for it, 
but the choice of up to five years of 
extra CPP money is your decision. For 
a statement of contributions (personal 

CHANGES COMING FOR 

GM COMMUTED VALUE 


PENSION OPTION 
continues on page 20 
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Spousal Support And 
Early Retirement 


Continued From Page 18 


20 or 30 years ago, partly due to increases in health and life 

expectancy, but also due to record levels of household debt. It 

is a given that the breakdown of a relationship adds financial 
stress to the lives of both spouses. 

While it is probably still safe to assume that a decision to 
take retirement at the traditional age of 65 would be seen as 
reasonable, and not open to challenge, the greater the dif- 
ference between 65 and an earlier retirement age, the more 
likely it becomes that the decision will be placed under a 
microscope, and the retiree expected to justify its reason- 
ableness. 

The courts will look at the impact of the retirement on the 
lives of both spouses and will take into account the following 
(and sometimes other) factors in deciding whether to grant 
relief to the payor: 

@ The health of the payor (this is the single most important 
factor) - medical evidence that retirement is necessary for 
the health of the payor will generally result in a successful 
variation outcome. 

m Evidence of bad faith, namely that a spouse is retiring prin- 
cipally to avoid a support obligation, can be fatal. 
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The existence of retirement incentive programs and/or 
problems in the workplace (such as the financial viability 
of the employer) can make a decision seem reasonable. 

Is there a prospect of other employment income being 

earned by the retiree after retirement? 

The length of the relationship between the parties and the 

degree of relationship dependence will be relevant. Is the 

spouse able to be self-sufficient at this point? 
m@ Circumstances of clear need can influence the outcome. 
@ Are there still dependent children who might be affected? 

Notes: This article is an edited version of an article that 
appeared in the Unifor Local 1285 newsletter, written by 
Wendela Napier, the Managing Lawyer of our Brampton 
Staff office. It provides general information only and is no 
replacement for an opinion by a family law lawyer that you 
personally retain, which will be based on your unique circum- 
stances, and that of your family. 

If you are planning to retire soon, you should seek legal 
advice about your existing support obligations before you 
apply for retirement. Do not assume that your support obli- 
gation will change automatically. 

If you are an eligible Unifor Legal Services Plan member, 
your coverage for family law matters may include up to 12 
hours of prepaid time with a lawyer. 

For further information, please contact the Unifor Legal 
Services Plan at: 1-800-268-7573. 


PAGE 19 


THE OSHAWORKER 


Changes Coming For 
GM Commuted Value 


Pension Option 


Continued From Page 19 


information on your CPP listing various 
benefit amounts and contributions) 
call Service Canada 1-800-277-9914 
with your social insurance number 
ready and they will send you your 
statement. 


Be Prepared Before You 
Want To Retire 


At the time of applying for retire- 
ment you will need a password for the 


GM Canada Benefits Centre and your 
social insurance number and birth cer- 
tificate. 

If you have a spouse they will also 
need a birth certificate and social insur- 
ance number. Passports can be used in 
lieu of birth certificates. 

Also needed, if applicable, will be 
a common law affidavit or marriage 
licence. 

Time and consideration needs to be 


spent prior to in deciding how you wish 
to take your pension money: 

1. Monthly pension 

2. Commuted value as an investment 

3. Commuted value to purchase an 
annuity 

| have recently experienced two 
members having an ill time trying to 
make a choice. They were rushed but 
the decision can be tough for many. 
Get your best sound good advice and 
include your family in your decision and 
make the choice you can sleep with! 

Any questions or concerns please 
feel free to contact me at 905-644- 
6342 or ted.lawrence@gm.com_ or 
mike radio 5432. 

Working for the membership. 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


to yourself or your family in the future. 


GM Members who have retired are contacting the Union Hall because their names have not 
appeared in the Oshaworker. Please be aware when you go through the retirement process 
by yourself online, the Union is not copied by the GM Canada Benefits Centre. The Union is 
not aware you have retired. By including the Unifor/GM Pension Reps in your retirement pro- 
cess we will be able to include your name in this Oshaworker list, send you a Unifor Retirees 
card (needed for elections), change your status and include your new pension number in our 
database. Without a copy of your papers, we are unable to provide documentation support 


Years of Retirement 
Service Date 

30.2 Oct. 2014 
30.0 Nov. 2014 
GM/63A 30.0 Oct. 2014 
GM/94 30.5 Nov. 2014 
GM/18 3011 Nov. 2014 
GM/49R 30.0 Nov. 2014 
GM/18 30.0 June. 2014 
GM/49R 30.0 Nov. 2014 
GM/49R 30.0 Oct. 2014 
GM/85 24.8 Nov. 2014 
GM/49R 30.0 Nov. 2014 
GM/49B 30.0 Sept. 2014 
GM/54 30.2 Nov. 2014 


Unit And 
Department 
GM/69A 
GM/49G 


Name 

Brian M. Evans 
Stephen E. Flowers 
Frank A. Forrest 
Frank D. Frauts 
Dave |. Gibson 
Michael D. Jackson 
Brian Judson 


Name 

Gordon A. Albrecht 
David L. Armstrong 
Mike W. Berry 
Robert A. Boland 
Martin H. Bordne 
Leslie B. Bugg 

Carl R. Chambers 
Richard J. Coffey 
Michael R. Conway 
Drew A. Cox 
Kenneth W. Davies 
John A. Debosky 
Michael J. Driscoll 


Larry A. Kent 
Stjepan C. Kralj 
Derek A. Lachance 
Brian Lamers 
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Unit And 
Department 
GM/85 
GM/731 


Years of Retirement 
Service Date 

30.3 Nov. 2014 
30.0 Nov. 2014 
GM/43 30.0 Nov. 2014 
GM/1 30.3 Oct. 2014 
GM/731 30.1 Oct. 2014 
GM/49R 30.0 Oct. 2014 
syncreon 
boundary 
GM/49C 
GM/49G 
GM/49R 
GM/49G 


20.0 
30.0 
30.0 
30.0 
30.0 


Oct. 2014 
Nov. 2014 
Sept. 2014 
Nov. 2014 
Sept. 2014 


continues on page 21 
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Pensions News: Changes To 
GM Commuted Value Option 


BEGINNING DEC. 1, 2014, THERE 
will be changes for members taking the 
Commuted Value of their GM pension. 

Currently, those taking the CV have 
a maximum transfer value that is not 
taxed that has to go in a LIRA (Locked- 
In Retirement Account). The remainder 
of the CV money is taxed at 30 per cent 
and then goes into your account. 

For those retirements at the start 
of December and onward, members 
who have sufficient RRSP room will 
have the option to transfer some or 
all of this remainder into their unused 
RRSPs before they are taxed at 30 per 
cent. When asked why this change was 
being implemented, General Motors 
told us they “feel this will add flexibility 
to the commuted value payouts. The 
result of this implementing change is 
due to customer feedback.” 

We strongly recommend if you are 
going to take advantage of the unused 


portion of your RRSP when taking the 
CV, it is important that you check your 
Notice of Assessment from your tax 
return. If you do not have sufficient 
room but you go ahead with the trans- 
fer, the Canada Revenue Agency will 
impose financial penalties. 

Due to recent clarifications of legisla- 
tive changes to the Pension Benefit Act, 
members who are 65 years of age and 
older will not have the option to take 
the Commuted Value. The only option 
to anyone retiring at 65 or older is the 
monthly pension from General Motors. 
In addition, you must retire before age 
65 if you want the CV and your retire- 
ment date must be the first of the month 
prior to your birth date. For example, if 
your birthday is Dec. 5 you must retire 
on Dec. 1; if your birthday is May 28, 
you must retire on May 1. 

To recap, there is an internal change 
with GM now allowing the RRSP funds 


Glen Grill 


Alternate Pension Representative 


to be transferred before being taxed. 
The second change is for those who 
are affected by the Pension Benefit Act 
after age 65. 

A leaflet made the rounds in Paint 
in October with no signature or Union 
identification about the Commuted 
Value and much that it contained was 
wrong. Please remember to always 
look for our Union identification on any 
printed materials (signatures, the uni- 
for1136 ID, our Local’s logo). 

On a personal note, | would like to 
thank everyone for their support and 
kind words during my recovery from 
surgery. It meant a lot to me and my 
family to know so many people care. 

| can be reached in the office at 905- 
644-3642, mike 2863 or email glen. 
grill@gm.com. 

In Solidarity. 


Unifor Local 222 Retirees 
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Unit And 
Department 
GM/30 
St. Marys 
Cement 
GM/82 
GM/49G 
GM/751 
GM/69A 
GM/81 
GM/49G 
GM/83 
GM/49R 
GM/49C 


Unit And Years of Retirement 
Department Service Date 
Durham Region 
Transit 25.0 
GM/551 30.0 
GM/85 30.2 
GM/42 30.0 
GM/751 30.3 
GM/49P 30.0 
GM/49R 30.0 
GM/49H 30.6 
Nov. 2014 Anthony J. Wolstenholme GM/49C 30.0 Oct. 2014 
Nov. 2014 James B. Wright GM/49R 30.0 Oct. 2014 
Nov. 2014 * 


Years of Retirement 
Service Date 
30.0 Oct. 2014 


Name 
John Northey 


Name 

Douglas P. Leeper 
Steve Lucas Oct. 2014 
Nov. 2014 
Oct. 2014 
Oct. 2014 
Nov. 2014 
Nov. 2014 
July. 2014 
Nov. 2014 


Steven R. Pack 

Kim E. Piroski 
Richard D. Powers 
Robert J. Stopford 
Michael L. Tiessen 
John H. Vanderweer 
Brent A. Weiss 


32.0 
30.4 
30.0 
30.3 
30.0 
30.7 
30.0 
30.0 
30.0 
30.0 


Sept. 2014 
Nov. 2014 
Nov. 2014 
Nov. 2014 
Nov. 2014 
Nov. 2014 
Nov. 2014 


Ralph R. Lunn 

David R. MacDonald 
Douglas G. MacDonald 
Timothy J. McGuigan 
Terry W. Mcllmoyle 
Jurgen A. Mund 

Glen E. Munro 

Bill D. Neal 

Paul P. Noordman 


***Commuted Value: If you decide on the CV option, there is a form to be filled 
out to ensure you get your Unifor Retirees Card; your status is changed with 
the Union; and delivery of your Oshaworker continues. The voluntary $24/year 
Retirees dues (which are tax deductible) can be paid at the Unifor Local 222 
Union Hall at any time. 


NOVEMBER 2014 
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Service Canada Providing Better Service 


SINCE OUR LAST ARTICLE IN OCTO- 
ber, we are somewhat relieved to be 
able to advise you that we now have 
been given two agents at Service Can- 
ada in Sudbury to work with, who are 
answering our calls and working hard 
to fix the many problems we have 
encountered with the seven weeks of 
layoff in the Flex Plant this 2014 calen- 
dar year. 

It seems with pressure from you the 
membership through your calls to your 
local MPs along with your elected Uni- 
for Leadership we can still push for the 
service we have received prior to the 
closing of the Service Canada office in 
Oshawa. It is far from perfect but we 
are gaining some ground. 

Our Local President Ron Svajlenko 
and our Plant Chairperson Greg Mof- 
fatt have repeatedly called to request 
a meeting with Colin Carrie, the MP in 
Oshawa, to discuss current problems 
with Service Canada, such as ways to 
help in expediting the current prac- 
tice of information flowing to us, your 
representatives, in a timely manner to 
correct SUB overpayments or pay your 
E.|. benefits to you. These calls have 
fallen upon deaf ears to no surprise 
as the Conservative Oshawa MP has 
repeatedly shown no respect or care 
for the membership of Local 222 in 
the past and it seems it will remain the 
same in the future. We must send him 
and his party a strong message in the 
next elections: These actions or non- 
actions will not be tolerated. 

We have been advised there are no 
scheduled down weeks for either plant 
for the balance of the year although 
there could likely be down weeks 
scheduled in the new year for the flex 
line. We will try to keep you informed 
as soon as we have been notified but 
unfortunately there are times when 
we are told minutes prior to you the 
membership being advised by GM 
management. 

Service Canada has changed the 
way information is supplied to us, 
your SUB/E.I. representatives. Service 
Canada will no longer mail the letters 
with your updated or corrected E.l. 
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information on them to us at our union 
hall. As such, once requested by us 
as your representatives, these letters 
will be mailed to your current home 
address on file with Service Canada. 
At this point you must get them to us 
either through your shop floor com- 
mitteeperson or by putting a call into 
us through your supervisor. The faster 
we get the letter, the quicker your SUB 
will be paid or an overpayment will be 
cancelled stopping money from being 
taken from your weekly payroll. Again 
this is another problem that has been 
created since the closing of our Osh- 
awa Service Canada office. 

Distribution of SUB benefits has 
changed with the coming of the new 
payroll system. SUB/Parental/IMP 
benefits will now be deposited in your 
accounts on Thursdays instead of Fri- 
days. Your SUB benefits will not be 
deposited to your accounts until the 
SUB office has received the electronic 
information from Service Canada 
showing your E.I. benefits have been 
paid to you for the weeks of layoff in 
question. 

This being said, it will be imperative 
that you apply for E.l. benefits and do 
your reports in a timely manner to help 
prevent delay of payment of SUB bene- 
fits for the weeks of layoff in question. 

If you are starting a new E.I. claim 
with Service Canada, your SUB will be 
paid - as it was in the past - during your 
waiting periods. What this means is the 
first week of your waiting period will not 
be paid from either Service Canada or 
the GM SUB plan and the second week 
of your waiting period will pay you a full 
SUB benefit from the GM SUB plan on 
an estimate as it was in the past. At this 
point, all SUB payments will stop until 
the electronic information is received 
from Service Canada showing that your 
waiting periods have been served and 
your reports have been completed for 
the weeks of layoff in question. 

How long it takes for your claim to set 
up and E.I|. payment to be issued will be 
the factor in all SUB payments moving 
forward. As you may be aware, Service 
Canada has 28 days to establish your 
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Mark Bryan 
Farrell Gay 


SUB SUB 
Representative Representative 


claim from the date of application and 
that is if everything is perfect, records 
of employment will be a key factor in 
the establishment of your claim. Let's 
hope our employer does a better job in 
this department than they have in the 
past, as any errors will only delay your 
SUB payment further. 

As always, we will try to supply you 
with all the current information needed 
to apply in a timely manner in the event 
of a layoff and will work diligently on 
correcting or trying to expedite your 
payments in a timely manner. Just 
know it will not be business as usual 
when it comes to your SUB being paid 
to you. Once you see E.I. payment in 
your account SUB payment will fol- 
low after the E.I. information has been 
received from Service Canada to the 
SUB office. 

If you have not already done so, 
please insure you have submitted a 
new SUB application to your supervisor 
as this will also delay payment of your 
SUB benefits if there is no SUB applica- 
tion on file. 

We would like to thank you, the 
membership for your patience, and 
all the elected shop floor leadership 
for your help in this extremely trying 
year. We have experienced problem 
after problem this year over the seven 
weeks of layoff, with each problem get- 
ting worse with every down week in the 
plant. 

Mark can be reached in office 905- 
644-1541, email mark.farrell@gm.com 
and Bryan can be reached in office 
905-644-7839, email bryan.gay@ 
gm.com. If leaving a message from the 
third shift please let us know a good 
time to contact you and a number you 
can be reached at. 
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GM Dependent Coverage: 
Check Your Green Shield Card 


GM ACTIVE EMPLOYEES: THE GM 
Dependent Survey is over for another 
year for active employees. There are no 
surveys, at this time, for our Retirees. 
If a dependent has been dropped 


vey. If missed your dependent child 
will not have access to your benefit 
coverage under Green Shield nor be 
eligible for the Dependent Tuition 
Assistance program. 


Don Steve 
Thompson Bullock 


Service 
Representative 


Barry 
Grills 


GM Insurance 
Representative & 
Executive Board 
Member (Trustee) 


Service 
Representative 


from coverage effective Nov. 1, 2014 
you will receive a new Green Shield 
card in the mail. Look on the back of 
your Green Shield card and you will 
be able to see which dependent was 
dropped from coverage. If a dependent 
was dropped from coverage who is still 
eligible and should remain on benefits, 
you must call the GM Canada Benefit 
Centre right away at 1-877-442-4625 
or use the online service at www. 
gmclbenefits.com. 

You will need your User |.D. and 
password to get your dependent back 
on benefits. As long as you call or go 
online in the month of November, your 
dependent will be back on benefits 
effective Dec. 1, as the coverage will 
be reinstated the first of the following 
month. It is important for our members 
to pay attention and complete the sur- 


Important: Retirees’ 
Residency Requirements 


Should you relocate from Ontario 
to another province it is extremely 
important for our retirees to notify 
OHIP and the provincial health agency 
in the province you are moving to 
immediately. You must make sure you 
follow the residency requirements for 
that province. You must call the GM 
Canada Benefit Centre at 1-877-442- 
4625 to notify them of your change 
of address as well as any change in 
banking information. This will enable 
Green Shield to deduct your healthcare 
premium, otherwise you are in danger 
of your coverage being suspended or 
potentially cut off. You also need to 
notify Green Shield at 1-877-266-5494 
of your change of address as well so 


they can update your information to 
the province you are moving to. 

If you relocate and move to another 
country the same procedure is required. 
Remember that OHIP benefits, such as 
prescription drugs, eye exams or any 
Assistive Device Program (ADP) bene- 
fits including wheelchairs, hearing aids 
etc. will no longer be covered. Green 
Shield will still cover dental, eyewear, 
crutches, braces etc. For more specific 
information please call Green Shield at 
1-888-711-1119. 

If you have any questions, please don't 
hesitate to call Steve or Don at the Uni- 
for Local 222 Union Hall at 905-723-1187 
or toll free 1-800-465-5458. Barry's in- 
plant number is 905-644-3278. 

In Solidarity. 
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Third Shift Members Show Their Generosity 


IT SEEMS LIKE WE JUST STARTED SUMMER AND NOW IT 
is over and the cold months are here. 

With no layoffs forecast in the near future it's full steam 
ahead dealing with management that has unreal expectations 
and who don't listen to reason. The material department in 
Body has been issuing discipline like they have a quota to 
fill. They don’t seem to care what the reasons are behind the 
decisions we make and don't listen to our arguments. 

We need to cover ourselves and push the help button if you 
fall behind. The jobs are overloaded and with the model mix 
fluctuating all the time, it is almost impossible to keep up. The 
help button is there to support you so use it. 

It has been a struggle getting approval for time off in the 
material department mainly because there are only two URs 
to cover people wanting time off. We have been successful in 
getting Production to help out by giving us the TPT drivers to 
allow more time off. The hunting weeks are always an issue 
due to the number of requests to have it off. The Company is 
allowed to use TPTs for these weeks but the TPTs have school 
as well and are not always available to work. We will try to get 
everyone the time off they request but it is a struggle. 

It is a struggle in here whether you're in production or on 
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material. But one thing that always 
remains constant is the generos- 
ity and compassion that we show Campbell 
every day. Bruce Tweedie started f Zone 70 

a fundraising campaign a while { Committeeperson 
back for children with autism and 
managed to donate $2000 to Grand River Children and Youth 
Services, which helped allow many children to enjoy some camp- 
ing throughout the summer. Bruce has started another campaign 
to help the Veterans Transition Network, which is another worthy 
cause and can use all the help it can get. Well done everyone, you 
should be proud of yourselves for helping others. 

It is always a good occasion when our Sisters and Brothers 
retire and although we will miss them, we wish them all the 
best in their future endeavours. Over the next year we will 
see many more move on, which will allow more people to be 
hired to replace them. My good friend Dave Gibson is one of 
them who retired and | want to thank him for all his help over 
the years and wish him all the best. 

| can be reached at kevin.f.campbell@gm.com or mike 
radio 211. 

In Solidarity. 


a Kevin 
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A Fond Farewell To Phil Bennett 


THERE IS SATURDAY OVERTIME SCHEDULED FOR THE 
Consolidated line on Nov. 8 and 22 as the demand for Equi- 
nox remains strong. Hopefully this trend will continue. We 
know not everyone likes working six days a week, so if you 
want a day off let your supervisor know as early as possible 
so they can work out a plan to accommodate your request. 
In Flex there are no layoffs anticipated through the rest of the 
year, although the daily three shift count has been slightly 
reduced. 

In regards to daily overtime, it can be scheduled for 18 min- 
utes a day, for any reason, provided you are notified at least 
90 minutes prior to the end of your shift. The only exceptions 
are on Thursdays of long weekends and Saturdays, when it 
cannot be scheduled. 


Phil Bennett 
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Job rotation is now being 
implemented in Material 
Handling departments, as 
the Company tries to imple- 
ment more GMS policies and 
procedures. It was a surprise 
to say the least. Whether we like it now or not, GMS is some- 
thing we voted on and agreed to as a Union back in March 
2006 in order to secure thousands of jobs in the Camaro/ 
Flex plant. There was intense pressure and uncertainty hang- 
ing over the heads of the Oshawa workforce and our families 
back in those days so we accepted these changes to our work 
practices. The current plan is to have drivers do one other 
job in their area for one day per week. If you are a material 
driver make sure you are comfortable and confident in doing 
your job safely. If you have concerns about your safety or the 
safety of people working near you be sure to raise the issue 
with your supervisor. 

= eeeeeae 

Congratulations to Zone 67 Alternate Committeeperson 
Corina Sheppard and her new husband Joe, who tied the 
knot on Oct. 18. | wish you both many years of happiness 
and success. 


Jim Wheeler 


Zone 67 
Committeeperson 


seeeeed 

On Oct. 13 Phil Bennett, our former GM Plant Chairperson, 
passed away. Many may not remember him as he left Oshawa 
in 1986 to go work at the National Union. If you ever met the 
man you certainly would not forget him. Phil was part of the 
Local 222 leadership during the creation of the CAW, fight- 
ing the direction the UAW was taking at that time to accept 
profit sharing instead of actual wage increases via an Annual 
Improvement Factor. That set of negotiations was filmed and 
became the backdrop for the award-winning National Film 
Board documentary Final Offer. 

Brother Phil put countless hours into his work for the Union, 
and made many personal sacrifices to help workers in need. | 
got to know Phil better than many because he was my uncle. | 
remember his love of playing old country tunes on his guitar, 
as well as being a fisherman who didn't like the slimy feel of 
the fish he caught. His passion about this Union and his belief 
that working people need fairness and equality helped shape 
my own beliefs as | grew up. Family was very important to 
him and he will be sadly missed and lovingly remembered by 
his wife Chris, and three kids, Denise, Lisa, and Philip, as well 
as all his grandsons, brothers, and sisters. 

In Solidarity. 
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Creating A Respectful Workplace 
Benefits Everyone 


WHEN YOU THINK ABOUT IT, IT ALL 
comes down to your approach. 

If you believe you can get better 
workmanship by using a demanding 
tone and belligerent body language, 
instead of taking a respectful approach, 
then don't be surprised at the results. 

I'm writing about this because I'm 
running into a lot of issues that have to 
do with communication as well as the 
approach members of management 
have when it comes to getting some- 
thing done. We are talking about the 
outbursts in particular. Really, do these 
individuals have any training in social 
skills? Yes, we know the heat is on but 
come on, there's no way that blowing 
your stack is acceptable. The Company 
and the Union are bound to uphold all 
policies, including the one describing 
the respectful workplace. 

Management is to lead by example. 
These members of supervision are the 
leadership in the plants. No one wants 
to, and no one certainly should have to 
work in an environment where people 
scream at each other or obviously 
aren't listening. 

If we come into one place together, 
under one roof, to gain our paycheque, 
then we're all workers, no matter what 
title we hold. We're all here for the 
same reason and nobody is any better 
than the next person. Communication 
is what matters, whether it’s hourly or 
management. When one person fails 
we all fail. 


I'm glad to see as union members 
there are people who are willing to 
speak up on behalf of others. When 
people come talk with me directly about 
a situation, it's great that | don’t hear 
just the rumours, | can get the facts. 
It's hard for some to speak up, they 
don't want to “rock the boat” but when 
it comes to human rights investiga- 
tions, there are ways | can work where 
specific names don't have to be raised 
in a meeting to come up with a resolve 
to the situation. Even if identification 
became necessary, | would never do so 
without anyone's permission. 

| can always be contacted confi- 
dentially through phone or email, and 
meetings can be arranged outside of 
the workplace, whatever is best for the 
members. 

It bears repeating, we are all here to 
earn a living and make the best of the 
time we are at work. It's easy to make 
excuses, like jobs are tighter, things 
have changed over the years, it’s not like 


» Kim Martin 
‘ Human Rights/Employment Equity 
Representative 


the good old days. I'm also hearing less 
of “GM workers don’t work hard” and 
more of “you earn your money in that 
place” and even more, “I don't know 
how you do it.” Times have changed 
and there's an acknowledgement of the 
hard work that goes into building our 
vehicles, as well as the pride we take in 
our labours. It's about time. 

Working on the line is not a walk in 
the park. We build the best cars with 
a lot of heart and soul going into each 
vehicle that comes down that line. 

Some respect and with that being 
noticed in a positive way, once in a 
while, goes a long way. 

| can be reached at 905-644-1114, by 
email at kim.martin@gm.com or mike 
114 for all three shifts. 


Unifor/GM 
Referral to Counsellors 


For confidential assistance and referrals to counsellors 
please contact Kim Martin at 905-644-1114 
or by email at kim.martin@gm.com 


Important Phone Numbers 


Unifor Local 222 Union Hall 
905-723-1187 @ 1-800-465-5458 


Unifor National Office 


Unifor Legal Services Plan 
905-433-4242 m 1-800-387-6592 


Unifor Local 222/TD Group 


1-800-268-5763 


Unifor Dental Centre 
905-579-8730 


Home & Auto Insurance 
1-866-296-0888 


GM Canada Benefits Centre 
1-877-442-4625 
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Examine Relationships If Abuse Suspected 


IN MY CAPACITY AS YOUR UNIFOR/ 
GM Women's Advocate, | would like 
to remind the membership that should 
anyone need direction or have ques- 
tions in regards to help in or out of the 
plant, that | have the resources and the 
knowledge to point you to the proper 
“doors” should you choose to open 
them. 

If a member is experiencing abuse 
and it is affecting not only their per- 
sonal life but work life (for example 
you are missing work due to injuries 
from physical abuse), that it is import- 
ant to know that | am your liaison with 
the Company. What that means is you 
will not be negatively impacted by 
Company policies regarding possible 
attendance problems due to legitimate 
domestic abuse. You do need to come 
forward so that you can get help. This is 
of course done confidentially, with the 
Union and the Company. You need not 
fear reprisals or fear losing your job. 


Diagnosing Your Relationship 


What does a healthy relationship 
look like as opposed to an unhealthy 
one? 

The following is important to share 
with our young adults who may be 
entering their first relationships. 

Healthy relationships are an import- 
ant part of life. In a healthy relationship 
both you and your partner feel good 
about yourselves and value each other. 
In ahealthy relationship there is mutual 
respect and one person does not hold 


the balance of power over another 
(regardless of finances). 

You should feel secure and comfort- 
able. You should be able to resolve 
conflicts in a non-violent manner. Not 
experiencing physical abuse does not 
necessarily mean that you are in a 
healthy relationship. It is sometimes 
invisible physically but can scar you 
mentally. Emotional, verbal and psych- 
ological abuse includes constantly 
insulting someone, stalking them or 
control; it includes making the victim 
feel constantly scared or worthless. It 
chips away at your self-esteem. 

Sometimes it takes a while to realize 
that a relationship is unhealthy. Abus- 
ers can also be very charming. Usually 
there is a pattern or cycle, meaning that 
the abuse keeps happening over and 
over in similar ways. By the time most 
people recognize the abuse for what it 
is, they often feel like it's their fault that 
things aren't working out. That's not 
true: abuse is always the abuser’s fault. 

Here are some “red flags” that you 
should look for in a relationship (espe- 
cially in the beginning) 
® Dictate your clothing choice, looks 

and or behaviour 
@ Are overly possessive or jealous 
@ Try to control or manipulate you 
@ Discourage you from being close 

with anyone else 
@ Criticize your friends and/or family 

Are afraid of the other's temper 

Use physical force or threats to pre- 

vent you from leaving 


ADULT WINTER COAT 
DRIVE 


The Unifor Women’s Advocates are collecting 
gently used, clean, adult winter coats for people in need. 
Larger sizes would be greatly appreciated. 


Coats may be dropped off at the Unifor Local 222 Union Hall 
from Monday, November 10 to Friday, November 28. 


Thanks in advance for your donations. 
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Lynn Ross 


Human Rights/Employment Equity 
Female Advocate 

and Unifor Local 222 

Female Executive Board Member 
At Large 


@ Push, grab, hit, punch or throw 
objects 

@® Harm or threaten to harm family, 
pets, objects of personal value 

@ Make you feel bad about yourself 

® Ridicule, call names, degrade you 

Here is a relationship quiz that can 
alert you that you are indeed in an 
unhealthy relationship! 

In your relationship does your part- 
ner 
OY Constantly criticize you and things 
that are meaningful to you 
Act really jealous 
Invade your privacy, including your 
privacy online 
Keep you from seeing family or 
friends 
Use ‘guilt trips’ to get what they 
want 
Control what you wear or how you 
look 
Insist that you do something sexual 
that you don’t want to 
Scare or intimidate you 
Treat you badly or humiliate you in 
front of others 
Make you justify your whereabouts 
Make threats against you or some- 
one you care about 
Have problems controlling their 
temper 
Q) Use physical violence 

If you have answered “yes” to any 
of these questions it's time to evaluate 
your relationship and get help. 

A reminder that on Dec. 6 the Uni- 
for Local 222 Union Hall is holding the 
annual Candlelight Vigil condemning 
violence against women at 6 p.m. All 
are welcome. 

My position is 20 hours per week. 
| can be reached by email, lynn.ross@ 
gm.com; office phone 905-644-4330; 
mike 3460; or through your com- 
mitteeperson (no questions asked, 
including management). 
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Significant Harm From 
Prescription Painkiller Misuse 


ACCORDING TO THE CANADIAN CEN- 
tre on Substance Abuse, pain is one of 
the most common reasons for seeking 
health care in North America. A review 
in 2012 suggests that between 15 and 
29 per cent of the Canadian population 
experiences chronic pain, with limited 
access to appropriate and timely treat- 
ment. Half of those have had to wait six or 
more months and many areas of Canada 
do not have any specialist pain treatment 
services. Although prescription opioids 
are one of several approaches to address- 
ing chronic pain, they can also result in 
addiction and overdose death. 

The “misuse” or “non-medical use” 
of prescription opioids includes borrow- 
ing or stealing medications from friends 
or relatives, deliberately using higher- 
than-recommended doses, hoarding 
medications, tampering with the medica- 
tion or altering the prescribed method of 
delivery, and using opioids together with 
alcohol or other medications that have a 
sedating effect. 

In a study of opioid-dependent patients 
admitted to the Centre for Addiction and 
Mental Health in Toronto, 37 per cent 
reported receiving opioids solely from 
physician prescriptions, 26 per cent from 
both a prescription and “the street,” and 
21 per cent from the street. 


Effects Of 
Prescription Opioid Use 


Opioids can reduce pain and improve 
function. Opioids can also produce a 
feeling of well-being or euphoria (a 
“high"). At sufficiently high doses, opi- 
oids cause drowsiness, coma and death. 
Other physical effects are constricted 
pupils, a slight decrease in respiratory 
rate, nausea, vomiting, constipation, loss 


of appetite, and sweating. Opioids can 
also cause increased risk of sleep apnea, 
mood changes, decreased sex hormone 
levels resulting in decreased interest in 
sex, physical dependence and addiction. 
Regular use of large quantities of opioids 
during pregnancy increases the risk of 
premature delivery and withdrawal in 
the infant. In those people who crush and 
inject oral opioids, certain filler chemicals 
in the pills can permanently damage veins 
and organs. Sharing needles or injecting 
with previously used needles greatly 
increases the risk of getting certain infec- 
tions (e.g., HIV, hepatitis C). 


Emergency Room Visits 


From 2005-06 to 2010-11, there was 
an almost 250 per cent increase in the 
number of emergency room (ER) visits in 
Ontario related to narcotics withdrawal, 
overdose, intoxication, psychosis, harm- 
ful use and other related diagnoses. Rates 
of ER visits for opioid-related mental and 
behavioural disorders also increased in 
Ontario between 2008-09 and 2010-11. 

In Canada, 3.8 infants out of 1,000 
births were born to mothers who used 
opioids during pregnancy and displayed 
a recognizable set of withdrawal symp- 
toms that together are called neonatal 
abstinence syndrome. In Ontario, that 
rate is 4.3 per 1,000 births. 


Opioid-Related Deaths 


There is currently no national-level 
data available for prescription drug- 
related mortality in Canada. Provincial 
data is available from Ontario, Alberta 
and British Columbia. 

In Ontario, data obtained from the 
Office of the Chief Coroner indicate 
the rate of prescription opioid-related 
deaths doubled between 1991 and 2004. 


Unifor/GM Substance Abuse Rep 


When you decide you need help, and want a referral for counselling, 
please call your Unifor/GM Substance Abuse Representative 


Tom Pflanzer: 
905-426-0002 @ mike radio: 348 


Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 
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By 
Tom Pflanzer 
Unifor/GM 


Substance Abuse 
A: gabent study a Representative 
ported there were 
3,406 opioid-related deaths in Ontario 
between 1991 and 2004, with the manner 
of death being deemed by the coroner to 
be unintentional in 52.4 per cent of the 
cases, suicide in 23.6 per cent of the 
cases, and undetermined in 21.9 per cent 
of the cases. 

While all federal, provincial and terri- 
torial agencies collect data on their own 
treatment systems, the only publicly avail- 
able data comes from Ontario, in which 
prescription opioid-related admissions 
to substance use treatment programs 
doubled from 2004-09. In 2005-06, pre- 
scription opioids were identified as the 
presenting problem substance by 10.6 
per cent of individuals seeking addiction 
treatment in that province. By 2010-11, 
the numbers had increased to 18.6 per 
cent. 

©Canadian Centre on Substance Abuse 
2013 

If you are a GM member and decide 
you need help, call your Unifor/GM 
substance abuse representative Tom 
Pflanzer: office 905-644-3723 (no voice 
mail); cell 905-426-0002. 

For workplaces other than General 
Motors, talk to your Employee Assist- 
ance Program representative or to find 
assessment and treatment services in 
your community, try the following: 

@ Call the Ontario Drug and Alcohol 
Registry of Treatment (DART) at 
1-800-565-8603, or look online at 
www.dart.on.ca. DART keeps a data- 
base of every addiction treatment 
service in Ontario and offers telephone 
referral information. 

® Talk to your doctor. Some doctors may 
be able to provide treatment, but most 
will refer you to a specialized treat- 
ment service. 

® Visit a community health centre; the 
staff can provide you with advice and 
information. In Oshawa call the Osh- 
awa Community Health Centre, 115 
Grassmere St., Oshawa, ON L1H 3X7, 
905-723-0036, website www.ochc.ca. 

@® Look in the Yellow Pages under 
“Addiction” to find your local referral 
service. 
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, Please check which shift you are on: 


PAGE 28 


Education Seminars - A Key Tool 
In Learning To Fight Back 


HELLO SISTERS AND BROTHERS. IN THIS EDUCATION 
report | would like to encourage the membership of Unifor 
Local 222 to invest your time and participate in the free 
courses we offer in a non-intimidating atmosphere. There's 
nothing more powerful than a well-educated Union member. 
Together with your participation we can learn to become a 
stronger Union in politics and a well-educated Local. Your 
Education Seminars are a key tool in learning to fight back 


THE OSHAWORKER 


Fernando 


De Pasquali 


Unifor Local 222 
Education Committee 


against the system, and a Member 


start for learning how to get 


involved in your Local Union. 
On Nov. 12 and Nov. 19 (deadline to register is past for Nov. 
12, for Nov. 19 it’s Nov. 12) we will be holding the seminars at 
EDUCATION SEMINARS - A KEY TOOL 


IN LEARNING TO FIGHT BACK 
continues on page 29 


FREE UNION SEMINARS 


Wednesday, Nov. 19 


The strength of our future 
is not only at the bargaining table 
and on the picket line, it is in the classroom. 


#1 Steward Training: 


Practical examples of how to police a collective 
agreement while dealing with management. 


#2 Human Rights: 


Harassment or human rights violation - learn the 
difference and the value of talking things through. 


Please indicate your 1st & 2nd choice of available workshops. 
You can email your information to local222 @local222.ca 
or return the completed registration form to the 
Unifor Local 222 Union Hall, or fax it to 905-436-9515. 


#3 Health & Safety: 


We all work in hazardous environments; 
how the Right to Refuse applies. 


#4 CPR: wunifor members ONLY 
*Wote * Limited to 15 members; the course is free but 
if you need a, certificate, the cost is $25. 


SEMINAR AGENDA 
6:00 p.m. Registration 
6:50 p.m. Dinner (free) 
4:00 p.m. Workshops 


REGISTRATION DEADLINE IS WEDNESDAY, NOVEMBER 12 


UniFoR Unifor Local 222 Labour Education Seminar | 


Local222 | Canada 


WEDNESDAY, NOV. 19, 2014 


The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 


Name (PLEASE PRINT CLEARLY): 


Telephone: (res) 


email 


Workshop: 1st Choice # 


2nd Choice # 


Employer’s name (i.e. LIM, Lear, GM, DRT, etc.) 


Shift #1 
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Shift #2 Shift #3 
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Now’s The Time To Ready 
Your Home For Winter 


WE HOPE YOU HAVE TAKEN ALL 
the steps you can to reduce your home 
energy consumption use this winter. 
Below are some useful tips for you to 
consider using. Some of the ideas are 
free and can be used on a daily basis 
to increase your savings; others are 
simple and inexpensive actions you 
can take to ensure maximum savings 
through the winter. 

= Take Advantage of Solar Heat 

Open curtains on your south-facing 
windows during the day to allow sun- 
light to naturally heat your home, and 
close them at night to reduce the chill 
you may feel from cold windows. 
= Cover Drafty Windows 

Use a heavy-duty, clear plastic sheet 
on a frame or tape clear plastic film to 
the inside of your window frames dur- 
ing the cold winter months. Make sure 
the plastic is sealed tightly to the frame 
to help reduce infiltration. 

Install tight-fitting, insulating drapes 
or shades on windows that feel drafty 
after weatherizing. 
m= Adjust the Temperature 

When you are home and awake, set 
your thermostat as low as is comfort- 
able. 

When you are asleep or out of the 
house, turn your thermostat back for 
eight hours and save around 10 per cent 
a year on your heating/cooling bills. A 
programmable thermostat can make it 
easy to set back your temperature. 


@ Find and Seal Leaks 

Seal the air leaks around utility 
cut-throughs for pipes, gaps around 
chimneys and recessed lights in insu- 
lated ceilings, and unfinished spaces 
behind cupboards and closets. 

Add caulk or weatherstripping to 
seal air leaks around leaky doors and 
windows. 

@ Maintain Your Heating System 

Schedule regular service for your 
heating system. Find out what mainten- 
ance is required to keep your heating 
system operating efficiently. 

Furnaces: Replace your furnace filter 
once a month or as needed. 

Wood- and Pellet-Burning Heaters: 
Clean the flue vent regularly and clean 
the inside of the appliance with a wire 
brush periodically to ensure that your 
home is heated efficiently. 

m@ Reduce Heat Loss From the Fireplace 

Keep your fireplace damper closed 
unless a fire is burning. Keeping the 
damper open is like keeping a window 
wide open during the winter; it allows 
warm air to go right up the chimney. 

If you never use your fireplace, plug 
and seal the chimney flue. 

If you do use the fireplace, install 
tempered glass doors and a heat-air 
exchange system that blows warmed 
air back into the room. 

Check the seal on the fireplace flue 
damper and make it as snug as possible. 

Purchase grates made of C-shaped 


Dave Renaud 


Unifor Durham Regional 
Environment Council President 
Unifor Environment Representative 
GM Autoplex 

Unifor Local 222 

Environment Committee Member 


a 


metal tubes to draw cool room air into 
the fireplace and circulate warm air 
back into the room. 

Add caulking around the fireplace 
hearth. 


Valentines Comedy 
And Dance 


The $25 Tickets are going fast for 
the second Valentines Yuk Yuks com- 
edy show and dance on Feb. 14 at our 
Unifor Local 222 Union Hall. We will 
have three professional comedians and 
the great local classic rock band “Thoze 
Guyz." Our grand prize is a $2000 trip 
voucher for two and the raffle table 
will once again be awesome. For tick- 
ets contact myself at 905-404-1279 or 
Jesse 905-434-0491, 


Correction Regarding 
Rain Barrel Sale 


Sorry about any inconvenience | may 
have caused in my October Oshaworker 
article. | gave an improper link to order 
rain barrels and accessories. Please use 
this one: www.rainbarrel.ca/unifor. 

Please feel free to contact me if you 
have any questions. For GM in-plant 
issues, please call at 905-644-4930 
Monday (days only), mike radio 1374 
or email dave.renaud@gm.com or for 
outside issues, home 905-404-1279 
dave.renaud@rogers.com.# 
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Education Seminars - 
A Key Tool In Learning 
To Fight Back 


Continued From Page 28 


the Unifor Local 222 Union Hall, with registration commencing 
at 3:00 p.m. followed by a free hot dinner cooked by our won- 
derful Family Auxiliary with classes beginning at 4:00 p.m.. 
This month we will be holding the following courses; 
Health & Safety (learn from your reps how to work safely 
and prevent accidents); Steward Training (listen to one of our 


 uniror 


Districts explain the in and outs of being a shop floor rep), 
CPR (great for any emergency that arises specially if you have 
kids), and Human Rights (learn about Bill 168 and the code of 
conduct in our workplaces). 

We, the Education Committee, are also open to and wel- 
come any suggestions on courses you may want to see 
facilitated at your Local Union Hall, please feel free to share 
any ideas with us so that we can help further educate our 
membership. 

On behalf of the Unifor Local 222 Education Committee, 
we hope to see you. Please remember to show up on time 
for registration. 

In Solidarity. 
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Dec 6th Vigil Next Important Community Event 
For Women's Committee 


FIRST | WOULD LIKE TO RECOGNIZE 
the efforts and passions of our commit- 
tee so far: Tedine Henry, Jean Poulin, Ann 
Hubbell, Sue Gregory-Armstrong, Penny 
Elson, Kelly Westfall, Vicky Oberding, Teri 
MacDonald, Francine Saunders, Carolyn 
Montgomery. Tracy Ryder has helped 
with her time too. We would also like to 
thank Karen, Eileen, Joe, Dale and Ron for 
all the answers to questions and support 
at the Unifor Local 222 Union Hall. 

We participated in the event “Take 
Back the Night” in September in Bow- 
manville and Oshawa. We gathered and 
walked alongside many other citizens and 
community activists. Widely attended by 
Unifor retirees and other standing com- 
mittees members from our Unifor Local 
222. | can really see how we are becom- 
ing a strong network with mobilizing 
abilities to collectively come together. 
The event was endorsed by the Durham 
Rape Crisis Centre held at the YWCA. In 


Bowmanville endorsed by the Bethesda 
House. The speakers were very moving. | 
recommend next year it is an event not to 
miss. It was awesome to see a great deal 
of youth participation. It was soothing 
to hear and see the “All Our Relations” 
Métis drumming circle, to which Tedine 
Henry belongs. They are part of the Osh- 
awa and Durham Métis Council. 

Currently our committee is work- 
ing diligently to host the December 6th 
Candlelight Vigil at our Unifor Local 222 
Union Hall. Please mark your calendar. 
It is being held on the Saturday, doors 
open 6 p.m. everyone welcome, please 
bring someone along. December 6th is 
the National Day of Remembrance and 
Action on Violence against Women, 
commemorating the 14 women killed at 
the Ecole Polytechnique in Montreal in 
1989. This year solemnly marks the 25 
year anniversary. 

We are currently co-ordinating the set- 


Aline Brown 


Unifor Local 222 
Women's Committee 
Chairperson 


up for the event, drawing in our speakers, 
soloist, drummers from “All Our Rela- 
tions.” Light snacks and refreshments 
after event. 

Please note: If you know students look- 
ing for community service credits for high 
school please contact our committee. 
We welcome assistance for the event the 
Friday before and day of the Candlelight 
Vigil. 

This date is also when survey results 
will be released from the Canadian 


DEC 6TH VIGIL NEXT IMPORTANT 
COMMUNITY EVENT FOR 


WOMEN'S COMMITTEE 
continues on page 31 


December 6th Candlelight Vigil 
Saturday, Docombor 6, 201% 


“Ot is said that the darkest hour of the night comes just before the dawn." - Thomas Fuller 


and all women who have lost 
thetr lives to violence. 


Unifor Local 222 
Women's Committee welcomes the 
“All Our Relations 


Drumming Circle 


who will be performing during 
the program. 


Doors Open at 6:00 p.m. - Vigil Starts at 6:30 p.m. 


UNIFOR 


Local222 | Canada 
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Unifor Local 222 Union Hall 
1425 Phillip Murray Ave. 
Oshawa, ON L1J 8L4 
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Dec 6th Vigil Next Important 
Community Event For 
Women’s Committee 


Continued From Page 30 


Labour Congress in conjunction with the 
labour movement and Western Univer- 
sity's Centre for Research and Education 
on Violence Against Women and Chil- 
dren. | for one am very interested in the 
results. 

There is an open invitation to other 
women from all the workplaces in our 
Local to participate with our Committee 
in the community or attend meetings on 
the third Monday of each month at 7:00 
p.m. 

A federal by-election has been called 
in Whitby-Oshawa riding for Nov. 17. 
Recently our Women's Committee had 
the pleasure of hosting Trish McAuliffe 
as a guest speaker this past Septem- 
ber prior to the call of the election. We 
listened attentively about her journey, 
education, women’s advocacy, activism, 


social justice, human rights, opportun- 
ities in leadership skill building through 
our Union. Many years of refining has 
allowed her to continue this passion- 
ate path of politics at a federal level. An 
inspiring story it truly was to hear. Thank 
you Trish for sharing with us your story 
as we continue to build a strong com- 
munity active women’s committee. A 
truly inspiring aspiration, to raise our- 
selves up to. Wishing you a successful 
campaign! 

“Always a courageous leap to enter 
into politics but it cannot be done (suc- 
cessfully) alone... it takes a support 
network like you can't imagine. The per- 
sonal hard work is one thing, but foot 
work and monetary investment of many 
others certainly gets the job done,” Trish 
said. 


The reason we are highlighting her is 
she has made a strong mark, carved a 
path for us in our development as strong 
leaders in our communities. Trish received 
the 2013 CAW Local 222 Woman of 
Recognition award. Why would we not 
celebrate her achievements to the max- 
imum! 

Trish's campaign office is open for 
plenty of worker bees. Many types of 
assistance to suit your comfort level. 
Even an hour here and there. It's a great 
experience! The office address is 1540 
Dundas St. E.,Whitby. The phone number 
is 905-493-5525, 

The old adage: “Thorough preparation 
makes its own luck” comes to mind. 

By now as this newsletter is published 
we know results of municipal elections. 
Congratulations to those candidates for 
stepping up to the plate from our Unifor 
arena to take on the challenge with such 
fortitude and endurance. Winners either 
way! When it comes to voting, labour 
friendly candidates are important to dis- 
cern. 

Going forward in Solidarity. 


| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


/ Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 

y } / Ample Parking on 
Ji premises 

J Saturdays available 

by appointment 


at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 


NOVEMBER 2014 


 uniror 


PAGE 31 


THE OSHAWORKER 


UNIFOR COMMUNITY PAGE 
VOLUNTEERS NEEDED! 


Meals On Wheels Drivers 


Community Care Durham is always looking for volunteers to 
drive for Meals on Wheels, provide friendly visits, or to transport 
people around. Call them at 905-430-5613 or visit www.communitycaredurham.on.ca 


arty Habitat. 


Durham 


Habitat For 
Humanity Durham 


Habitat for Humanity Durham is 
currently building an exciting new 
project called CentreTowne. Help 
build homes as well as hope for 24 
families. Please call 905-428-7434 
to volunteer. Play a significant role 
in building a stronger community. 
Your assistance is needed and 
greatly appreciated. 


@ 


Information 
Durham Website 


The United Way of Durham Region 
coordinates volunteer opportunities 
at many area agencies. 
Check out the Information Durham 
website at www.informdurham.com 
and click on 


‘Search for a Volunteer Opportunity’ 


or call 905-434-4636. 


\ 
. Trillium 
Gift Of Life 
Network 


Ontario’s Organ and Tissue 
Donation Agency 


Give The 
Gift Of Life! 


You Can Now 
Register Online! 


Please visit 
www.beadonor.ca 


and follow the instructions. 


For more information, 
please call 
Trillium Gift of Life 
at 1-800-263-2833 
or Phil Goodwin at 
905-925-5627. 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute of every day, someone in Canada needs blood. 
In fact, according to a recent poll, 52 per cent of Canadians say they, or a family member, have needed 
blood or blood products for surgery or for medical treatment. 
Unifor Local 222 has joined Canadian Blood Services’ Partners for Life program. 
Whenever you donate blood, let them know you are a Unifor Local 222 member. 
There is a Permanent Blood Donor Clinic in Oshawa, located at 1300 Harmony Road North 


(southwest corner of Taunton and Harmony). 


Please call 1-888-2-DONATE (1-888-236-6283) to book your appointment. 


é 


Canadian Blood Services 
it's in you to give 


XZ United Way 


® Durham Region 


For more information about the United Way of Durham Region, please call the office at 905-436-7377, 
or visit www.unitedwaydr.com where you can also make an online donation. Thank you! 
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Raising Cancer Support Awareness 


HERE WE ARE, WITH THANKSGIVING AND HALLOWE'EN 
over and December just around the corner, this year has just 
flown by. First | would like to thank all the Unifor members who 
sponsored me in the 5K On The Runway and helped me raise 
$400 to help support Hearth Place Cancer Support Centre. 

Through the month of November | will be participating in rais- 
ing awareness of men’s health issues. The following is from The 
Movember Foundation’s web site. 

Avoidable mortality accounts for 74 per cent of premature 


Finishing the 5K On The Runway brings smiles for (from left) 
Cheryl Black, Sonja Shepherd, Members Services Coordinator 
for Hearth Place, and Unifor Local 222's Charlie Black, chair 
of the Community Services/Human Rights Committee 


Charlie 
Black 


Unifor Local 222 
Human Rights/ 
Community 
Services Committee 
| Chairperson 


deaths among men. In other 

words, in the cases of almost 

three-quarters of the men who 

die before their time, the cause 

of death could have been avoided. The reason for the poor state 

of men’s health are numerous and complex and include: 

@ Lack of awareness and understanding of the health issues 
men face. 

@ Men not openly discussing their health and how they're feel- 
ing. 

@ Reluctance to take action when men don't feel physical or 
mentally well. 

@ Men engaging in risky activities that threaten their health. 

@ Stigmas surrounding mental health. 

The Movember Foundation aims to change this way of thinking 
by putting a fun twist on this serious issue. Using the moustache 
as a Catalyst, the idea is to bring about change and give men the 
opportunity and confidence to learn and talk about their health 
and take action when needed. 

As a global men’s health movement, the Movember Founda- 
tion has the ambition to contribute to improving the lives of men 
around the world. This will be achieved through programs we 
fund in the areas of Awareness & Education, Living with Cancer, 


RAISING CANCER SUPPORT AWARENESS 
continues on page 34 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


PONTIAC BUICK GMC 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 


faite o- department - fix auto collision centre 
° m used vehicles 


me a\” 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY - 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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« Have your vehicle professionally serviced 
ae he by our team of fellow Unifor members! 


Hopkins St. 


Gus Gus a 
ao 
E 
D 


Optimum 
yes VEHICLES 


Thickson Rd. 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Put The Super Bowl Party On Your Calendar Now 


THE RECREATION COMMITTEE'S FALL FOUR PERSON 
Scramble Golf Tournament, held at the Bowmanville Golf Club 
on Oct. 10, had exceptional weather again this year. 

Conditions were ideal and pin placements were very tricky. 
They call this type of pin placement “the greens keepers’ 
revenge.” With an awesome prize table all golfers walked away 
with a good prize, handed out by random draw. Already can't 
wait for the Spring Tournament. 

The Unifor Local 222 Recreation Committee's next event is 
the Super Bowl Party held at the Unifor Local 222 Union Hall. 
This event gets bigger every year as house parties are bringing 


Raising Cancer 
Support Awareness 


Continued From Page 33 


Research and Mental Health. We see success as moving the 

dial on progress towards: 

® Reduced mortality from prostate, testicular cancer and 
men’s suicide. 

@ Men living with prostate or testicular cancer being physic- 
ally and mentally well. 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ aS a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a= a 


Our services include 
Contact Lenses 
Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


a~—S— aS a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ as————— 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 
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their groups down to the Union 
Hall instead of overflowing their 
rec rooms. With dinner and 
prizes for all, this $20 event 
can't be beat. Ask anyone who's 
been in the past. Beverages are 
three for $10. 

Since there isn't an Oshaworker published in January, we'll 
be giving you more information about this in December's Osha- 
worker as well as on the Local's website. This event is open to 
members, friends and family. 


Dean Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


@ Men and boys understanding how to be mentally healthy 
and taking action when they experience mental health 
problems. 

® Men and boys with mental health problems not being dis- 
criminated against. 

So as November starts, | will first shave off my mous- 
tache and be clean shaven, and then grow and groom the 
new ‘stache. What | would like is support from the Unifor 
membership to help me raise funds. | can be reached at char- 
liejb58@rogers.com. Once again thank you for your support. 

An injustice to one is an injustice to all. 

In Solidarity. 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

¢ Custom coating 

q 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


solutions 
¢ Light Industrial 
Coatings th 
¢ Rust Proofing 
* Truck Accessories 


Serious Protection. 
Killer Looks. 


#1 in Customer 
Satisfaction 


www.LineX.ca i 35 Sam 
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Shift #1 Truck Plant Ten Pin Tidbits 


AS | WRITE THIS ARTICLE, FIVE WEEKS INTO THE NEW SEA- 
son, Leisure Lanes (I suspect) has accomplished what it set out 
to do with the oiling pattern being used. Many of our super bowl- 
ers are still having a great deal of difficulty figuring out the lanes. 
|, for one, have a problem at the best of times, but these individ- 
uals are really frustrated, for the most part. We are, of course, 
a fun league, but we also have some really competitive bowlers 
as well. It seems that a slight off-the-mark shot leaves you with 
something unmanageable! The following stats bear this out. 

Over the past four weeks there have only been eight 600+ 
triples tossed: Vicky Treen 234 + 258 + 191 (683), 236 + 184 + 
182 (602); Jonathan MacDonald 203 + 232 + 215 (650), 215 + 
200 + 214 (629), John MacDonald 194 + 247 + 203 (644), Buck 
Thompson 193 + 225 + 200 (618); Rick Jeffrey 197 + 210 + 210 
(617); Rick Wilkes 221 + 204 + 180 (605). 

There were a total of 66 500+ triples and 60 200+ games, 
which isn't bad at all, but that 600+ triple seems very elusive 
at the moment, and a 700+ triple somewhat off in the distance, 
don't you think? Only time will tell. 

On Sept. 11 Lina Law was hot as a firecracker, throwing a 215 
game! With her 84 handicap, this equates to a 299! This score, 
with handicap, is surely going to be hard to beat. Way to go Lina! 

As | alluded to in my last article, it’s a long season, Bruce. You 
only managed to keep that Kemper Trophy for one week. As a mat- 
ter of fact, Pat Sturch wants it so bad that on Sept. 11 she threw two 
gutter balls in the fourth frame of her second game, and duplicated 
the feat in the eighth frame of her third game as well! As if that 
wasn't enough, on Oct. 2, for good measure she strengthened her 
hold on it with a couple more in the eighth frame of her second 
game. I'll tell you what | told Bruce Charlton. It's a long season, Pat. 
Anything can happen. Take it from one who knows so well! 

The five-pin whiffs aren't going so well either. | heard only 
a total of 37 thuds so far. | can report a couple each by Butch 
Howatt, Bob Kitchen, and Sharon French, along with three by 
Eleanor North. You're in the lead so far for my five-pin trophy 
Eleanor, but there's lots of time yet! 

The difficult spare conversions were: 

Ruth Petryshyn 4-7-10, Jack Sturch 1-2-4-10, Andy Tenant 
2-4-10, Micheal Law 6-7-10, Don MacKinnon 5-7, April Guard 
5-10, Lina Law 1-2-8, Frank Law 2-7, Ken Dibartolomeo 4-7-9, 
Samantha Bryan 2-7, Elaine Howatt 3-10, Brandy Ladouceur 6-7, 


Carl Kemp 


Shift #1 Truck Plant 
_ Ten Pin Bowling 


Glen Killens 4-7-10, Yours Truly 
5-6, Butch Howatt 1-2-4-10 and 
Dianne Taylor 5-7. 

And last but not least, a 
reminder that the first of two Mike Lunn 2-Shift No-Tap Tourna- 
ments will be held at Leisure Lanes on Nov. 16, with the second 
one on March 15. We had a real good turn-out for both of them 
last season. Let's do the same this season as well. 

Well, | guess that’s all the trouble | can get into for now, so until 
next time, good bowling, and watch out for those five-pins. 


¢ Scooters 
e Lift Chairs 
e Bath Lifts 
¢ Wheelchairs 
e Walkers 
¢ Porch/Stairlifts 
¢ Home/Hospital Beds 
e Bathroom Aids 
e Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
| Green Shield 


oe. (—loundassie 
MED(chair 


110 Dunlop Street E., Whitby, ON, L1N 6/8 Dunlop st. a 


Ph. (905) 666-5001 on 
Toll Free 1-800-465-5028 — 


Dr. Bryant welcomes new patients! 


Coverage for eye exams, eyewear (glasses & sunglasses), and contact lenses are 
directly submitted by our office for most major insurance providers. 


We offer a variety of services including glasses, contact lenses, laser surgery co- 
management, pediatric eye care, digital retinal photography, glaucoma testing, as 


well as eye disease diagnosis and management. 


For information or to book an appointment, please call or stop by our office during 
the following hours: 


Monday to Wednesday 9am-6pm 


Thursday 10am-8pm - 


Friday 9am-2pm 


Saturday to Sunday closed 
500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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Unifor Five Pin Bowling League 


WELL FELLOW BOWLERS THE SECTION STANDINGS ARE 
heating up and it looks like all three divisions are in for a tight 
fight for first place. Here are some important dates for you to 
put in your calendars: 

@ Hi-Lo Tournament - 1st Section, Oct. 17-Nov. 14 

@ Turkey Roll - Dec. 5 

@ Hi-Lo Tournament - 2nd Section, Jan. 30-Feb. 27 

@ Playoffs - March 22 at 9 a.m. 

We are still looking for new bowlers, so if you or anyone 
you know would like to have balls of fun and pin-rattling 
laughs, tell your family, friends or even the odd stranger to 
feel free to come join our Friday Night League. We bowl every 
Friday night at 6:30 pm at NEBS Fun World on Wilson Road 
North, Oshawa. 

If you are a new bowler coming out for the first time, please 
come a little earlier so we can get you an alley to roll in. 


600 CLUB 


Ron Hunte 626 

Todd Taylor 674,633 
Don Fitzgerald 663 

Paul Derry 612 
Randy Maybee 621, 623 
John Van Hemmen 677 

Ron Johns 624, 653, 


675, 665 
646, 660, 689 
639, 620 
608, 613, 632 


Wilson Kelloway 
Jim Reid 

Bob Irvine 
Robert Boyle 625, 691 
Harry Langkraer 684, 605 
Nicole Williams 621 
Monty Campbell 660, 615 


COMPARE 
BEFORE 
YOU BUY 
@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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Paul Kelly 


Unifor Local 222 
Five Pin Bowling 


Don Schaefer 646, 654, 660 
Leigh Carrigan 655, 628, 605 
Gary Henderson 653, 646 
Steve Bell 639 

Debbie Bryant 610 

Louis Gervais 660 

Gord Langley 625 

Misty Bouvier 646, 695 

Bob Engley 627, 610 

Phil Locke 648, 600, 655 
Les MacDonald 641, 622 
Henry Chyb 607 

Greg Buller 692, 682, 612 
Mike Proskin 605 

Steve Brackenridge 687 

Dave Murray 629 

Don Revoy 630 

Rich Carrigan 623, 656 
Chris Stringer 606 

John Stonebridge 621 

Doug Moore 628 

Rob Leask 603 

Gil Roussy 687 

Jennifer Fudge 690 

Nick Derry 653 


700 CLUB 


Rich Carrigan 765 
Steve Brackenridge 752, 787 
Gary Henderson 766, 761 
Randy Maybee 7i2 
Robert Boyle 713 
Mike Proskin 731 
John Van Hemmen 767, 732 
Jim Meikle 782 
Bob Woolley 721, 779 
Bob Irvine 714 
Gail Langkraer 718 
Wilson Kelloway 749 
Jennifer Fudge 711 
Paul Derry 716 


800 CLUB 


None achieved this month. 

Remember roll them straight and knock them down and | 
will see you in the alley: any questions please come talk to 
me, I'm a little shy but | think am ready to come out of my 
shell this year. 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain Is 
Not Normal 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Shift 2 Zipping Down The Boards 


WHERE DOES TIME GO? AUTUMN IS IN THE AIR, | ALREADY 
had to scrape ice off the windshield at least once and the leaves 
on the trees, much like the NHL Leafs, are ina freefall. The draft 
is complete and after three games it looks like the teams are 
fairly even. 

We took on several new players and the caliber of play is 
much faster, which is more entertaining to watch, but as an 
aging and out-of-shape goaltender | could do with a little less 
speed coming down the wings. 


Oct. 6 


m@ Sabres 6, Hawks 4 

Sabres: B. Corriveau 1G 2A, B. Myles & B. Smith 1G 1A, G. 
Myles 2A, S. Wood, R. Weiler & C. Caldwell 1G, D. White & B. 
Lamont 1A 

Hawks: D. Lawson 1G 2A, R. Leger 1G 1A, D. Jacobs 2A, B. 
Henry 1A 

Brandon scores on the first shot of the season and the rout is 
on. First impressions make me think Captain 
Ron could be in tough trying to defend the 


Bruins: C. Olmstead 1G 2A, 
G. Baird 2A, G. Beedham, S. 
Thibodeau & D. Howse 1G, R. 
Spence & K. Bickle 1A 

Mark Prentice shows he is 
here to play with a hat trick in 
his league debut. But fans and 
players alike are wondering: can he keep up the pace? 


Oct. 8 


Jim Wheeler 


Unifor Local 222 
Shift Two Hockey 
League 


= Hawks 4, Capitals 2 

Hawks: D. Jacobs, B. Henry, J. Barry & J. Bodnar 1G, D. Lawson 
& John Wheeler 1A 

Capitals: B. Emerson & M. Prentice 1G, B. Barkwell, C. Scott & 
A. Ross 1A 

Tight checking and solid goaltending show that Mark simply 
can’t keep up his three goals per game output. Maybe next game 
young fella! 
@ Bruins 6, Sabres 5 

Bruins: R. Spence 1G 2A, L. Mercier, T. Kelly 


“AL Woe once Pts &S. Thibodeau 1G 1A, G. Beedham 2A, C. 
= Capitals 4, Bruins 4 Sabres 2 1 0 20 14 4 Olmstead & K. Bickle 1G, D. Howse 1A 

Capitals: M. Prentice 3G, D. Comeau 2A, ne : ; : fe Fe : Sabres: S. Wood & C. Caldwell 2G, D. 
B. Emerson 1G, S. Ward, S. Dale, A. Ross & Capitals 0 2 #1 «10 «17 «1 


SHIFT 2 ZIPPING DOWN THE BOARDS 
continues on page 38 


M. McVety 1A 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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WE DOTHAT TOO. 


Durl 


al has a wide selection of Lift Chairs to fit 
everyone’s décor and lifestyle. These Power Lift Chairs provide 
the highest level of comfort while assisting you to sit and stand. 
Our chairs are offered with a selection of fabric choices and 
optional upgrade to include heat and massage. Visit our 


showroom and choose the Lift Chair that best fits you. 


Like us on facebook. 


242 King Street East, Oshawa D URHAM 
905-728-1112 | www.durhammedical.ca 5 MED it C AL 


MAKING LIFE EASIER, 
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Shift 2 Zipping Down 
The Boards 


Continued From Page 37 


White, B. Corriveau & B. Myles 2A, G. Myles 1G, J. Robinson 1A 


Oct. 15 


@ Hawks 5, Bruins 1 

Hawks: R. Leger 3G 1A, D. Lawson 1G 2A, J. Bodnar 2A, B. 
Henry 1G, R. Burgess & S. Ord 1A 

Bruins: S. Thibodeau 1G, C. Bickle & D. Howse 1A 


Unifor Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


‘ 


« 


EEG 


‘ ‘Ny wh 


fis 


Friendly 
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Port Perry 
905-985-1444 
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m@ Sabres 9, Capitals 4 

Sabres: R. Weiler 5G 1A, B. Corriveau 2G 4A, C. Caldwell 1G 
1A, N. Lucyk 2A, B. Myles 1G, D. White, G. Myles & J. Robinson 
1A 

Capitals: M. Prentice 3G, B. Barkwell 1G 2A, A. Ross & C. Scott 
2A, S. Ward & Teemu Pohjolainen 1A 

Colossal Capitals Collapse! It was almost as if Roly was back 
playing! After Mark Prentice staked the team to a three-goal lead 
with his second hat trick of the year, the team seemed to fold up 
and hit the showers early. Rick Weiler and Blain Corriveau put 
on a clinic and spanked rookie rep Brick with the biggest loss 
of the young season. Not even a well-seasoned, veteran goalie 
like Hutchie could stand the onslaught, highlighting the fact that 
teams will thrive when they have strong two-way forwards who 
backcheck as well as put the puck in the net. 

This year some players may feel they are skating faster, and 
it's true: you do not have to pull John DeBoo up and down the 
ice any more, as he has decided to limit his playing time to the 
Truck-Car League. That is not to say he doesn't still enjoy a deli- 
cious and ice cold beverage now and again, just that now he 
tends to stay home with his special friend Gord. Thanks for being 
the league's most sought after juice box carrier, you did a great 
job. 

We are still looking for some spare players, if you want to 
be on the list call me at 905-442-1903 or Scott Wood at 905- 
244-5075. 

Until next time, keep your head up and stick down! 


Celebrating 


Est. 1960 


is: aoa Rae, — . 5 A 


yeu. 


Exclusive pricing for all UNIFOR members! 


Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 


UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Oshawa Peterborough 
905-404-8473 705-876-1144 
or join us on the web at: 


www.attersleytire.com 


Affordable 
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Truck Car League Planning oe 
Special Generals Fan Night PD) Perrault 


Unifor Local 222 
THE SEASON IS NOW UNDER WAY. THERE HAVE BEEN ONLY TWO GAMES PLAYED AND IT eee. 
looks like OMS is in first place. It's a long season. Before the start of the games we had a moment 
of silence for our good friend, Eric “Seadog” Smith. He will be greatly missed. 

To all the players and fans who come to watch, the arena 
restaurant is open for some great food and drink. Ice Sports 
is a great sponsor so please come on up and enjoy. Sept. 30 

This year the Truck-Car League has the medallion section at = Ontario Motor Sales 6, Ice Sports 1 
the Oshawa Generals game Jan. 30 against the Petes. Tickets Ontario Motor Sales: Chris Michelson 1A, Luc Michelson 
are only $25 and this includes food. Last year we had 165 fans TRUCK CAR LEAGUE PLANNING 
solhopewecandothesame. All family and friends and kids are SPECIAL GENERALS FAN NIGHT 
welcome to come out and cheer on the Generals. continues on page 40 


Opening Face Off 


Photos by Larry Kirtley 


From left to right: Brian Myles (OMS) and Roland Felgemacher (Ice Sports) in game one, 
Emerson (Bittmore Bar & Grill) in game two, and John Deboo (Durham Medical) and Don King (ListenUp! Canada) in game three. 
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Truck Car League 
Planning Special 
Generals Fan Night 


Continued From Page 39 


1A, Brian Myles 2G 2A, Scott Wood 1G 3A, Rodney Boone 
1G, Shawn McKenna 1A, Shaune Aylesworth 1A, Rick Pow- 
ers 1G 

Ice Sports: Rick Weiler 1G, Steve Mullen 1A, Claude Blan- 
chet 1A. Way to go Claude. 
= Bond Optical 5, Bittmore Bar and Grill 3 

Bond Optical: Steve Wilson 1G 1A, Curtis Caldwell 2A, Brad 
Lyons 1A, Larry Slade 1G, Steve Stone 1G, Chris Olmstead 2A, 
Ron Gallagher 2A, Don Hutchison 2G 

Bittmore Bar and Grill: Jeff Baird 1G, Brick Emerson 1G 
1A,Grant Hinchey 1A, Gary Beedham 2A, Dean Howse 1A, 
Todd Harris 1G, Dave Comeau 1A 
@ Durham Medical 4, ListenUp! Canada 2 

Durham Medical: Steve Skene 1A, Andy Bahor 1G 1A, Chris 
Scott 3G, John Wheeler 1A, Lance Gray 1A. 

ListenUp! Canada: John Skwarchewsky 2G, Geordie Oliver 
2A, Tom Pohjolainen 2A 


THE OSHAWORKER 


Oct. 2 


= Durham Medical 4, Bond Optical 3 

Durham Medical: Steve Skene 2G, Andy Bahor 1A, Chris 
Scott 1G 1A, Ron Noble 1G 2A, John Wheeler 1A, Moe Cas- 
canette 1A, Dave Comeau 1A 

Bond Optical: Steve Wilson 1G, Curtis Caldwell 1A, Brad 
Henry 2A, Larry Slade 1G, Bob Ryan 1G 1A 
@ ListenUp! Canada 5, Ice Sports 2 

ListenUp! Canada: John Skwarchewsky 1G 2A, Blain Cor- 
riveau 2G, Geordie Oliver 2G, Phil Jewel 2A, Alex Wijtowych 
1A, Dan Jung 1A. 

Ice Sports: Dennis Jacobs 1G, Steve Mullen 1G, Jim Robin- 
son 1A, Bobby Clark 1A 
@ Ontario Motor Sales 4, Bittmore Bar and Grill 1 

Ontario Motor Sales: Chris Michelson 1G, Luc Michelson 1G, 
Brian Myles 1A, Scott Wood 1G 1A, Rodney Boone 1G, Terry Roy 
1A, Shaune Aylesworth 2A, Ed Battams 1G 1A, John Perrault 1A. 

Bittmore Bar and Grill: Brick Emerson 1G. 

Hope everyone has a great year and remember it's for fun. 
We're still looking for players and spares. 

Like to see you all out to the Generals game Jan. 30. | have 
tickets now, call 905-436-5079 or 905-259-3825. See you 
on the ice. 


Trouble Hearing? 


v¥ Unifor Local 222 members and retirees 
who are eligible for insurance-related benefits 


pay $0 out-of-pocket cost for select hearing aids 


and earn up to 1,000 AIR MILES® reward miles! 


v Don’t Worry, Be Happy Guarantee™ 
Hearing aids come with everything you need 
for 3 years, even the batteries, lowest price and 
satisfaction guaranteed! 


v Already wear hearing aids? 
Join our Battery Club and get 3 months of 
batteries for FREE - No purchase necessary! 


Call us today to book your FREE, 
no obligation hearing test! 


MAG-CAW 


(0, ListenUP! 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. 


Over 100 locations across Ontario | 1-888-296-0693 | ListenUPcanada.com 
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Solid pine table, 52”x70” with 3 solid pine 
chairs. Call: 905-436-9507 


LU) 


Sanyo washer, dryer, apartment size. 
Call: 905-728-1148 


2 bush cords, hardwood and softwood. 
Call: 905-725-4662 


FOR SALE 


Two 1999 Formula Deluxe Skidoos, 583 
& 670, low km, Triton trailer, $6000 pkg; 
Champion generator, 3000W, new, $325. 
Call: 705-657-7951 


4 Chevrolet ice and snow tires, Pirelli 
Scorpion 245-55R18, mounted on alum- 
inum rims. Call: 905-579-2564 


2 Medigas walkers, good condition, 
clean, $40 ea.; 1 General Grabber tire, 
P235-70R16, new condition, $50. Call: 
905-668-4093 


Soft roll-up tonneau cover for 5 ft box, 
Colorado/Canyon, $100 firm. Call: 705- 
933-9305 


Slate pool table, 4x8, includes cues, 2 
sets of balls, all accessories, exc. cond., 
buyer must move table. Call: 705-743- 
6123 


Wood lathe, variable speed with stand, 
$100; cement mixer $75. Call: 905-985- 
9981 


Vanity sink, brand new in box, 20’x17”, 
best offer Call: 905-725-9387 


Singer sewing machine in carrying case, 
$75 obo. Call: 905-668-5496 


Autographed Ken Dryden jersey $875, 
Carey Price $950; chair $65; old piano 
$250; fridge w/icemaker $225; new grips 
Ping 2 stiff $295. Call: 905-987-3161 


Wood lathe, variable speed with stand 
$100; cement mixer $75. Call: 905-985- 
9981 

Winchester pump 12 gauge shotgun, 


model 2200, half price, buyer must have 
FAC. Call: 905-725-8046 


Country bungalow, 3+2 bdrm, 3 bath, 2.5 
garage, picturesque setting, school bus 
route, trails, near Trent system Norwood, 
26.33 acres, $379,900. Call: 705-639- 
2725 


Rose colour area rug; assorted antique 
chairs; framed prints; pellet rifle, 177 cal. 
exc. cond. w/case. Call: 905-571-1161 
1982 Honda Gold Wing 1100 cc, runs 
very well, loaded, $1800 obo. Call: 905- 
697-1654 

2006 SV6 Montana, 191,000 km, cert., 
etest, 4 snows, loaded, DVD player, 
3.5L, 32 mpg, looks/drives like new, ask- 
ing $5500. Call: 613-339-9925 


Haliburton area, 2+2 bdrm, 2 bath, open 
concept, fireplace, CA, CV, FAO, drilled 
well, 2 car garage, 3 season sunroom. 
Call: 705-754-9379 


Umpire equipment, mask, shin guards, 
chest protector, $60; Hespeler hockey 
bag on wheels $60 brand new; Rawlings 
shin guards, men’s $35. Call: 905-571- 
2173 


2007 Yamaha Raptor 250cc, exc. cond., 
$3000. Call: 905-432-4768 


Four 14” snow tires, used 1 month, like 
new, moved to warmer climate, $150. 
Call: 905-434-7146 


1987 Silverado shortbox, loaded, NC, 
65,000 orig. mi., like new, $11,000 cert.; 
loading ramps, new, 6 ft. 12 in., $50. Call: 
905-263-8617 


Reebok hockey skates, great cond., sz 
8 1/2; Pattern Master waterfowl! shotgun 
chokes for Remington 870. Call: 905- 
436-3386 


Beaver Rockwell table saw. Call: 905- 
720-4917 


Solid core steel clad ext. door, oval glass, 
brass highlights, incl. brass hardware, 
hinges, 31 3/4x79”, exc. cond. Call: 905- 
435-0111 


0 
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OshaWORKER 


DEADLINE FOR THE 
DECEMBER ISSUE 
IS FRIDAY, 
NOVEMBER 14 
AT 4 P.M. 


Golf clubs; various makes hockey 
skates, various sizes, reasonable price; 
2 youth hockey helmets, $5 ea. Call: 
905-985-2977 


2008 Palomino tent trailer, 8 ft., great 
condition, with extras, asking $4000 obo, 
Call: 905-430-2781 leave message 


Cross country skis, training and com- 
petition, classic and skating, Salomon 
shoes, size 9 1/2, classic and skating. 
Call: 905-725-9613 


Women’s mink coat, sz small, knee 
length, fawn colour, matching hat, very 
good condition, $150. Call: 705-439- 
1513 

Gas furnace, 70,500 BTU, 1/12 ton, 
central air & air frame for furnace, $400 
for both; portable kerosene heater $50; 
Jr. West Coast truck mirrors, night tint, 
$100. Call: 905-728-0668 


1990 GMC truck front chrome bumper; 
complete new rad support; 350 engine 
complete, 60,000 km; car dolly. Call: 
905-442-9534 

Shelving for basement; medium size 
freezer. Call: 905-723-4560 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 


HOURS OF OPERATION: 
Tuesday 9 a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 


Thursday 9a.m.to5p.m. Friday 8a.m. to4 p.m. 
We Accept Direct Payment From Insurance Plans! 


UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 
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| PLEASE PRINT YOUR AD BELOW: | 
| | 
| 1. 2Z: 3. 4. 5. 
I 6, 7. 8. 9, 10. | 
| | 
j it. ea 12: 14. 15, | 
| 16. 17. 18. 19. 20. | 
| Phone #: Name: Serial #: | 
| Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; | 

i. OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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At Mills, 
great technicians 
are easy to find. 


MONTHLY | 
: SPECIAL! 


Driveability Technician $10.00 off regular 
Proud Unifor Local 222 Member Price any 


vulie ee alg 
(Exclud 


Coupon expires November 30, 2014 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


mills OW GM 905-436-1500 
aa 1-866-874-4555 


www.millsbuickgmce.com 
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Princecraft 1980 18 1/2’, Johnson 55; 
elect. mower; hose/reel; Canadian NHL 
shirt; bench wooden gun box; cedar 
posts; stacking chairs; pillows. Call: 905- 
655-4249 


Ice-maker fridge $195; Ping clubs, new 
grips, stiff shaft $250; pedestal washer 
$40; old piano $225; hybrid Calloway 
$90; jerseys Carey Price $900, Ken Dry- 
den $1100. Call: 905-987-3161 


Santa Claus suit, complete with wig and 
beard, $25. Call: 905-579-5635 


2 table lamps $25; Bissell vacuum $25; 
Craftsman 30L 5 speed wet/dry vac $65; 
cedar chest $60; brass lamp $20. Call: 
905-435-2693 


Toro snowblower, 6 hp, very good condi- 
tion, $250. Call: 905-655-0436 


Dining room suite, 9 pc, oak $2000; bed- 
room set $500; solid wood sofa, chair 
$150; wick chairs $10; deck, chair $100; 
chest of drawers $50. Call: 905-576- 
4876 


New 10’x20’x8’ portable vehicle shelter, 
never assembled, $200 firm. Call: 905- 
623-7823 


MTD Yard Machine single stage snow 
thrower, used 6 times, paid $349 new 
2010, $200 obo. Call: 705-324-4833 


Stamps, Canada, mint and used, U.S.A., 
Germany, Poland, etc. Call: 905-786- 
2266 


Yamaha keyboard model YPT210, 61 
keys, stand, adapter, used only a few 
times, cost $250. Call: 905-438-1014 


House/cottage, 3 bdrm, 2 car garage, 
200’ waterfront on Burridge Lake, 1 hr 
northeast of Napanee, $379,000. Call: 
613-273-3880 


For those in 
Lakeridge Health 
Oshawa only: 


4x8 standard snooker pool table $1500, 
snooker and pool balls, cues, cover, rack, 
overhead lights. Call: 905-448-3170 


10 gallon crock; 5 gallon crock. Call: 905- 
623-6859 


Brown loveseat $75; brown recliner chair 
$50. Call: 905-721-9701 


4 Goodyear Eagle LS2 tires, P275- 
55R20, 3/4 tread left, $500 firm. Call: 
905-623-1866 


Guitar, like new; magnetic recumbent 
cycle. Call: 905-579-9318 


11 pc dining room set, solid maple, good 
cond., asking $1200; Don Joy Iceman 
cold therapy shoulder unit model 1100. 
Call: 905-697-1324 


Four 16” Michelin X-Ice Xi2 snow tires, 
steel rims, less than 5000 km, $600 for 
package. Call: 905-571-0556 


Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


— CAMPBELL 
HONPA on es 


MURRAY| SKARCHER PAUDIOu 
.M€opIAk GED Powermate YEUWe 


Parts, Sales and Service To All Makes 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


TD Insurance 


You can save more 
through preferred group rates. 


At TD Insurance, we recognize all the time and effort you put into 
getting where you are. That's why, as a Unifor Local 222 member 
or retiree, you have access to our TD Insurance Meloche Monnex 
program which offers preferred group rates and various 

additional discounts. You'll also benefit from our highly 
personalized service and great protection that suits your needs. 


You've worked hard. 
Let TD Insurance recognize your efforts. 


Request a quote today 
1-866-296-0888 
uniforlocal222.tdinsurance.com 


Insurance program endorsed by 


Uy) 


UNIFOR 


Local222 HOME | AUTO 


The TD Insurance Meloche Monnex home and auto insurance program is underwritten by PRIMMUM INSURANCE COMPANY. The program is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by Meloche Monnex Financial Services Inc. in the rest of 
Canada, except Ontario. For Quebec residents: We are located at 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 

_ Due to provincial el our cuto insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 

The TD logo and other trade-marks are the property of The Toronto-Dominion Bank. 
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Citation 24 ft. motorhome, low mileage, 
good running condition, make offer; 2 
Snow Claw winter tires, 215-70R15, like 
new, $150. Call: 905-579-3272 


Metal desk, brown/beige, 53 
1/2”Lx24”Wx28 3/4”H; freezer, 28”Wx38 
1/2”Hx58 1/2’L; firewood; all best offer. 
Call: 905-723-2097 


New premium shower by Maxx, model 
1011245, 48”, with seat, pre-plumbed, 
cost over $3000, asking $2200, ideal for 
renovation. Call: 905-576-5186 


2 french doors, very good cond., asking 
$50 ea., 30x79”. Call: 905-433-4077 


Fish tank, 20 gal., stand, all accessories 
$150 obo; approx. 50 Beanie Babies in 
cases, $3 ea.; Actifry electric fryer $50. 
Call: 905-419-2899 


Older Heintzman upright piano, stool, re- 
cently tuned, to be picked up in Oshawa, 
make offer. Call: 905-723-0423 


Delta drill press, 8: basic, $90; storage/ 
dock box, 30”x30"x42”, 2 sets shelves, 
$125; George Foreman indoor grill, 3 
cooking surfaces, $35. Call: 905-674- 
1075 


295 amp Sears welder $150; 140 amp 
Weldmate $100; 3 elec. motors $50- 
$100; Big Red hydraulic jack $50; paint 
tank $150; table saw $100; shop vac 
$25. Call: 705-932-2252 


2-wheel box trailer, home-made, 6x4’, 
15” wheels, metal frame, plywood box, 
30” high, spare wheel, aluminum fen- 
ders, helper springs, best offer. Call: 
905-725-6853 


2005 Malibu V6, exc. cond.; plate glass 
38:x78” $15; queen bed, paid $1045, 
asking $700; mirrors 24”x60”, 24x36”, 
24”x27”, gold frame. Call: 905-571-3148 


1970s Coke machine $350; Weider 8530 
home gym $200. Call: 705-454-1271 


Men’s Boulet cowboy boots, black, brand 
new never worn, size 9, half price $99. 
Call: 705-933-9554 


2008 park model trailer, Quail Ridge by 
Forest River, 12’x40’. Call: 289-251-7310 
Jamie 


® Please Support The United Way. @ 


Henry Herbert piano, no bench, $250 
firm Call: 289-928-2715 


Mastercraft mitre saw, 10 compound 
model #556802-6, exc. shape, $50 firm. 
Call or text: 905-213-0616 


Pool table, slate, 4x8, exc. cond., 2 sets 
of balls, all accessories, $700. Call: 705- 
743-6123 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
| ‘ 


w 


’ ~ 


. . a. ee 5%, yet 
fo GRASSES FULLY: OVERED BY YOUR PLAN 
fe, SAMEDAY/OR NEXT/DAYISERVICE: 
DIRECT BIELING)FOR EYE\EXAMSE 


PINO-CHARGE\SAFETYGEASSESS 


Located id 
the Oshawa Clinic & 
117 King Steet East, Oshawa 


905-438-1688 
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inside 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


LU) 


Hand knit mitts, socks, lots to choose 
from. Call: 705-760-9458 


Realistic scanner, 20 channel, keyboard 
entry, digital readout, microprocessor, 
paid $459 new, still in box, best offer; 
couch and chair, light blue $150. Call: 
905-725-7249 


4 snow tires on rims, 4 bolt, off 2006 
Pontiac G5, Firestone Winterforce 
195-60R15/88S, used 2 seasons, asking 
$300. Call: 905-723-0061 


Hand knit sweaters, hats, mitts, hanging 
tea towels, cotton dishcloths, dog coats, 
Phentex slippers. Call: 905-728-6062 


2008 20’ Forrester Wildfire house trailer, 
sleeps 7, exc. cond., aluminum cooler/ 
warmer; tackle box; 10’ stepladder; walk- 
er; composter. Call: 905-725-8343 


Brand new vanity sink, 20°x17”, white, 
half-price, sell for $35. Call: 905-725- 
9387 


Brown leather loveseat $75, brown 
leather recliner $50, both exc. cond. Call: 
905-721-9701 


4 Bridgestone Desert Duellers, mud/ 
snow all terrain tires complete with 
chrome rims, for Chev Tracker, $450; 2 
Nordic Ice Track P215-65R25 $200. Call: 
289-893-1362 


Nex(idea) lift chair; Frabil ice hut; Toro 
self-propelled mower recycler; Briggs 
pressure washer, pump seized. Call: 
905-623-0755 or 905-242-3379 


Wood chipper, 5 hp $325 obo; steel work 
bench $135 obo; Sears router and table, 
$140 obo. Call: 905-683-4177 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 


O uniror 


2F Tremont Dr. 
St. Catharines 
905.641.1933 
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Nova 
HEARING 


www.novahearingservice.ca 


@ All makes of hearing aids 

@ Nocharge for hearing tests and consultations! 

@ Wax removal, earplugs, swimplugs, batteries 

@ Bluetooth, phones, remotes, TV adapters and more 
@ Free parking on premises 


@ 60-day full refund if not completely satisfied! 
We accept all participating insurances (GM, Sunlife, Green Shield, DVA, WSIB, WCB) 


We've moved just across the street! 


Stevenson _ _ 
earing & Vision 
Clinic 


160 Stevenson Rd. S. (Across from the Oshawa Centre) 
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OshaWORKER classifieds 


4 snows on steel wheels, bolt pattern 
5-100 195-65R15 $200; 4 new all sea- 
sons, alloy rims, P215-70R15, $250. 
Call: 905-435-0183 


Troy-bilt Pony model rototiller, $600 obo; 
chipper/shredder $200. Call: 905-655- 
3076 


2 new all-terrain tires P205-75R15 $200; 
2 Bridgestone Potenza tires P205-55R16 
$60; 2 almost new 12” tires, with rims for $60; new beaded wedding dress sz 7-8 
1992 Firefly. Call: 289-675-2700 after 6 $190 obo; new blender/cooler $50. Call: 
pm 905-240-1683 tric dryer, works, $60. Call: 905-725-1937 


Voit exercycle, $70; Kenmore microwave 
$55; 34’x81” screen door $30; alum. sink 


Fridge, stove, work great $150 pair; elec- 


LU) 


Snow tires on rims 205-55R16, off PT 
Cruiser, exc. shape, $400 obo; 1950s 
used Coleman camp stove, portable, still 
in box. Call: 905-579-6439 


Galvanized dog cage 36”x30"x20” $30; 
1 Goodyear Eagle LS 255-65R15 new 
$40; 2 Nexen M+S 205-55R16 $60; 4 
tires, Sunny Winter Grip 175-65R14 $60. 
Call: 905-725-6072 


QO unror MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


PROFESSIONAL 


) 


HEARING SERVICES 


Meet Audiologist Nav Balsara. . . 


Services We Offer 


© Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
e Hearing Aids and Assistive Listening Devices 
© Prescriptions, Ear Plugs, Service and Repairs 


© Free one year supply of batteries, call us for details! 


® ADP, DVA, WSIB, and GM insurance coverage accepted 


©Proud to serve the needs of Unifor members in Durham, 
Clarington and Northumberland. 


No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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Stereo stand, dark colour $100; 3 pur- 
pose table dining/poker/oumper pool 
$450; Easy Glide 90” projection screen 
$350. Call: 905-449-6051 


WANTED 


Chev, Ford, car, truck, between 1935- 
1958, running, 12 volt preferred, under 
$12,000 cert., Oshawa area. Call: 905- 
259-7423 


21 hp engine for riding lawnmower; 1992 
Geo Metro/Chev Sprint for parts or as- 
is; brown eavestrough; small car cover; 
1 tire size 155-80R13 or 115-R13. Call: 
905-809-2575 


Stihl chain saw, 16” or 18” Call: 905-728- 
1148 


Older Honda Interstate or Aspencade. 
Call: 705-277-9495 


Full-size van out of Brighton, looking for 
riders to GM, straight days to Flex and 
Consolidated. Call or text: Brad 613-242- 
0420 or Jim 905-396-3161 


making life sound better for you and your family. 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 
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LIMITED TIME OFFER 
Auto Worker 


Commumaly 
Credit Union 


Can provide you with a 
CASHABLE GIC 


at 2.10% 
3 Year GIC — Up to $25.000 


(COMPOUNDED RETURN IS 2.14% 


Over $25,000 — 2.20% 


(COMPOUNDED RETURN IS 2.25%) 
Safety: Deposit Insured by DICO 


Access Redeemable 
to Funds: without penalty at 18 months 


Income: __ Interest compounded 
and paid annually 


Type of 
Risk: Low 


Investment Minimum 
Amount: $5,000 


Tax Treatment: Interest Income 


RRSP/ 
RRIF/ 
TFSA Eligibility: Yes 


Features/Benefits: 
— Interest Rate guaranteed to maturity 
— Cashable before maturity 
— Low risk 
— Security of Principal 
— Borrowing Available —- OAC.* 


*on approved credit 


GME) Auto Wor 


ve Credit Union 


in Oshawa and Bowmanville 


T: 905.728. 5187 TF: “800. 268.8771 www.awccu.com 


- 138 9491 12,700+ 


cise Line o = SHELTER NIGHTS 


Pie. Ce) Calls for women and children fleeing abuse 


69,000+ 65,000" # 5, 879 14,600 


sport and recreational nights 7 shelter 


drives for Lan 


er 
hours celebrated Christmas Fe rovided for L 
for children =X. with food and toys 1368 men — 


& 


126, 0005 sscrcrse ge 
1443+ 167,000+ © 


af Meals on Wheels, food bank services and 
girls and boys hot meals for more than 40,000 people 


— and a great deal more. — 


Because hope is not a plan. 


Helping those in need for over 70 years in the Durham Region including 
Oshawa, Whitby, Clarington, Ajax, Pickering, Uxbridge, Brock, Scugog and the surrounding communities. 


The United Way is grateful to all our agencies, their volunteers, boards and staff and to each and 
every one of our thousands of donors for their contribution to the enrichment of our communities. 


Main Office United Way 
345 Simcoe Street South, Oshawa, ON LIH 4J2 | 905.436.7377 Durham Region 
Fi United Way Durham unitedwaydr.com 
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